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Are you a current or aspiring business owner looking
to make your business a more hellish place to work? If
so, you don't want to miss out on a growing trend in
the business world that's revolutionizing the
potential for misery in the workplace —Nepotism™!

What is Nepotism™ ?

Nepotism™ is the practice of bringing on employees to
fill highly paid executive spots in your business, but
there’s a catch! You can’t just fill these spots with any
old employee! Only members of the owner’s family or
close circle of friends qualify for this exciting and
revolutionary system.

Have you always thought a meritocracy sounded like
communism in the workplace? Does hiring from
within a qualified pool of candidates seem like too
much work? Do you have a son, daughter, or
brother-in-law who hasn't yet succeed in life and
needs a cozy six-figure salary?

If you've answered yes to any of these questions,
Nepotism™ may be right for your business.
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Testimonials

Employees have a lot to say about the way the
patented Nepotism™ system can revolutionize the
workplace. Take a look below to see this system in
action and the changes it can bring to your business!
Jimmy F. from Portland, OR says, “my workplace
implemented Nepotism™ when the owner’s son got a
DUI and got out of rehab after flunking out of his
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business degree. He's the CFO now!
Stacy U. from Austin, TX says, “After the 26 year old
son of a friend of the owner was placed in an
executive manager position, we've had rounds of
layoffs and every established process has been
“restructured.” Now nothing works and morale is at
an all time low!”

Natalie K. from Tampa, FL says, “I've worked hard
for the last 9 years to make an impact on my
department, so when a management position
opened up | thought for sure I'd make the cut. The
CEQ’s brother-in-law got hired instead, even though
he has no qualifications in this field. Thanks
Nepotism™!”



