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Introduction

On March 13, 1961, black boxer Floyd Patterson knocked out Swedish
challenger Ingemar Johansson to retain the world heavyweight title. I was
nine years old and knew nothing about boxing, but my eye was caught by a
newspaper picture of the victorious Patterson standing over Johansson, out
cold on the canvas. I read the article and asked my father if this meant no
one on earth could beat Patterson. He said that was right; Patterson was the
best boxer in the world. I remember thinking to myself that this just wasn’t
right. Surely, there must be one of our guys—a white guy—who could beat
him. Floyd Patterson was an American like me, while Ingemar Johansson
was a foreigner, a Swede, but I still wanted the white man to win.

Readers will no doubt dismiss these thoughts of a nine-year-old child as
“racism”—as prejudice I learned from my surroundings—but they should
not be so hasty. My parents were missionaries, and I was born and reared in
Japan. At age nine I had no experience of black people. My parents had
always said that all races were equal and that all people were children of
God. I also had no special objection to Patterson because he was black. I
think I would have been just as perplexed if Johansson had been knocked
out by an Arab or a Chinese.

As I grew up I adopted my parents’ liberal views of race, and forgot all
about Patterson and Johansson. In fact, as a young liberal I would have been
ashamed to recall that I had rooted for the white man rather than the
American. It was only when I was in my 40s and began to question
conventional assumptions about race that I even remembered what I had
thought about that 1961 title fight.

As we will see in Chapter 4, children of all races have untutored racial
preferences that may be part of their nature. It serves little purpose to call
these preferences “racism,” as if they were a moral failing. They appear to
be an expression of natural racial identity, which arises far earlier than most
people realize and can persist despite efforts to suppress it. Clever
experiments in adults show that they retain these preferences, even when
they are convinced they do not. Racial identity can be condemned, fought,



ignored, or cultivated, but it is unrealistic for a society to pretend it does not
exist.

The American civil rights movement of the 1950s and 1960s was based
on the assumption that consciousness of race is a prejudice that is learned
from a prejudiced society. The movement’s goal was to eliminate racial
prejudice and even consciousness of race, and build a society in which race
would not matter. That effort failed; generation after generation, race
continues to matter.

And yet, official American assumptions about race—that it is a trivial
distinction it is our destiny to transcend—have not changed. The result is a
stubborn gap between what Americans say and claim to think about race,
and how they act. This stark contrast is described in the first chapter of this
book. Though they seldom talk about it, at some level most Americans
know how little their behavior resembles what are supposed to be their
ideals. The result is frustration, confusion, and not a little hypocrisy. I
believe decades of frustration were behind the wishful thinking that
surrounded the election of the first black American president in 2008.

Shortly before Barack Obama took office, I was invited to join a radio
debate on the significance of the election. The other guest, a professor at
Yale, used language that was then nearly universal. He called the election
“transformational,” saying it would dramatically change the lives of both
blacks and whites.

[ said it was a mistake to expect “transformation,” or perhaps even much
change at all. I asked whether the fact that we had a black president would
reduce rates of black crime, illegitimacy, and school failure, and whether
whites would now welcome black and Hispanic neighbors. I noted that in
1990, Virginia—the heart of the old Confederacy—elected a black man,
Douglas Wilder, as governor, and that his election was greeted with
similarly extravagant expectations. At the end of four years, the
circumstances of blacks and the state of race relations were unchanged.

The host of the program so resented my suggestion that “transformation”
should be expected to show concrete results that he accused me of trying to
deceive his listeners. Clearly, he had been swept up in the heady excitement
of the moment, an excitement caught by Paul Krugman, who wrote in the



New York Times that if Mr. Obama’s election “didn’t leave you teary-eyed
and proud of your country, there’s something wrong with you.”!

Why would an election cause a radio host to take offense at the idea that
“transformation” should bring measurable gains? Why would it bring a
Nobel laureate in economics to tears? It is because so many people saw the
election as expiation for America’s sins and the final achievement of the
goals of the civil rights movement. The election of a black president meant
victory had finally come.

There had already been a half century of effort. School integration, civil
rights laws, affirmative action, the Great Society, Black History Month, the
King holiday, black appointments to cabinet and Supreme Court—all
reflected a deep desire to do away with distinctions of race. Every
institution and authority figure in the country condemns racism and urges
that it be fought on all fronts. The United States has poured more moral
energy into improving race relations than into anything else in its history.

And yet, in November 2008, race was still the American dilemma. The
fact that it was still a dilemma despite so much effort fostered something
like a yearning for miracles. That yearning gained force with every step Mr.
Obama took towards the White House and reached a climax at his
inauguration. Two years later, there is so little euphoria left that it is
difficult for most Americans to remember how giddy with hope they were
on January 20, 2009 when Mr. Obama took the oath of office. The CNN
news channel hinted at miracles when it offered viewers an inaugural T-
shirt that read, “Obama raises hand, lifts a nation.”2 Actress Susan Sarandon
was hoping for miracles when she said of the new president, “He is a
community organizer like Jesus was. And now, we’re a community and he
can organize us.”® The whole world was hoping for miracles. The London
Times headlined its inauguration story “The New World.” England’s Sun
newspaper titled its story “One Giant Step for Mankind.”?

There was such a frenzy over the new president that former Clinton press
secretary Dee Dee Myers was no doubt right to call him “the most famous
living person in the history of the world.”> Mr. Obama had been president
for less than a month when he was nominated for the Nobel Peace Prize,
and had been president for only eight months when the Nobel Committee
declared him the winner.



All this explains the hostility to my question about the tangible
consequences for race relations of an Obama victory—whether there was
going to be real change or just happy talk. People hoping for miracles do
not want to be asked practical questions.

There have been no miracles. The Gallup organization recorded a huge
spike in optimism about American race relations at the time of the
inauguration, but one year later it found that “optimism about race relations

is now almost identical to where it was 46 years ago, when Gallup first
6

asked the question.”®

This book tries to explain why there have been no miracles. It does so by
examining the enduring phenomenon of racial consciousness. For many
Americans—probably most Americans—race remains an unspoken
consideration in decisions about where to live, what schools to attend, what
clubs to join, whom to marry, and what parts of town to avoid at night. The
closer we look at how Americans live, the more clearly we see how much
race continues to matter. At the same time, the moral imperative of the civil
rights movement—that race should mean nothing—remains so strong that
many whites deny, even to themselves, that race plays any role in these
decisions.

We insist that “diversity” is a great strength, but for most Americans this
is mere lip service. They rarely seek diversity in their personal lives, living
instead in homogeneous islands that look nothing like the racial and cultural
mix this country has become. Anti-discrimination laws ensure integration at
work, at school, and in public, but in private the races generally separate. A
dinner party, poker game, wedding reception, church service, or backyard
barbecue is rarely a multi-racial mosaic. When they are beyond the reach of
the law, Americans revert to the patterns of segregation the law forbids.
Why is this? Chapters 2 and 3 of this book, together with the scientific
findings reported in Chapter 4, should leave no doubt that diversity is not a
source of strength but a source of conflict.

Americans therefore live a contradiction that makes it difficult to talk
honestly about race. There is probably no other subject about which there is
a greater divergence between what is said publicly and thought privately, or
between official pronouncements and personal behavior.



At least that is true for whites. Chapters 5 and 6 explore the open
rejection by Blacks and Hispanics of the civil-rights ideal of transcending
race. For many minorities, race or ethnicity is central to their identity. The
Congressional Black Caucus exists to shape legislation from a limited
perspective: What’s in it for blacks? The Hispanic caucus has an equally
narrow perspective.

Non-white racial/ethnic solidarity is an entrenched part of the political
landscape, and the pressure tactics to which it gives rise have been very
successful. As we will see in Chapter 7, Asians are now adopting the same
tactics. Non-white leaders are so accustomed to promoting explicitly racial
interests, that they would be dumbfounded at the suggestion that they
should broaden their horizons and work for all Americans. And yet that is
the goal all Americans must have if the country is to move beyond race.

Chapter 8 describes the radical transformation of white racial attitudes
that has occurred in the last half century. Up until the 1950s, most white
Americans felt the same kind of racial identity that is common among non-
whites. These sentiments have almost completely disappeared—certainly
from public sight. No politician would dare examine legislation by asking
what was in it for whites. No city in America has a white firefighters’ union
or a white caucus on the city council. Across the political spectrum,
Americans assert that any form of white racial consciousness or solidarity is
despicable. Whites, therefore, have tried to keep their end of the civil rights
bargain. They have dismantled and condemned their own racial identity in
the expectation that others will do the same.

Why, though, is it so hard to build a society in which race does not
matter? To the extent that Americans even ask themselves this question,
they would say that it is because Americans—whites, especially—have not
tried hard enough. And yet, how much harder can a people try? Today, after
50 years of trying, most whites cannot muster much more than exhausted
resignation in the face of reports on school resegregation and yawning gaps
in test scores or poverty rates.

This book departs from convention in that it does not ask that we just
keep trying harder. Instead, it suggests that we would do well to rethink our
assumptions. If, generation after generation, Americans tend to segregate
themselves, is it possible that the expectations for integration were not
reasonable? If diversity is a source of tension are there risks in basing



policies on the assumption that it is a strength? If non-white groups
continue to advance race-based interests, is it wise for whites to continue to
act as if they have none?

The ideal of moving beyond race still appeals to the vast majority of
whites. They dream of an America in which there is no such thing as racial
conflict, in which all Americans work together for common goals. They
love to quote Martin Luther King’s “I Have a Dream” speech about judging
people by the content of their character. And yet, two generations after that
speech was delivered, how many blacks judge whites by the content of their
character? And when whites take a wrong turn off the freeway, do they lock
their car doors because they can read the character of the people on the
sidewalk?

Perhaps it is time to question goals that run counter to near-universal
behavior. There may be lessons for us in the failure of Soviet-style
Communism. It is our era’s foremost example of a system that made
mesmerizing promises of an earthly paradise but betrayed those promises.
Millions of people were inspired by an ideology that would do away with
capitalist exploitation. Marxists believed that the working class would seize
the means of production, the state would wither away, selfishness would
disappear, and man would live “from each according to his ability to each
according to his needs.” In the name of this ideology millions gave their
lives and took the lives of millions of others.

Communism failed. It failed for many reasons, not least because it was a
misreading of human nature. Selfishness cannot be abolished. People do not
work just as hard on collective farms as they do on their own land. The
almost universal rejection of Communism today marks the acceptance of
people as they are, not as Communism wished them to be.

Is it possible that our racial ideals assume that people should become
something they cannot? If most people prefer the company of people like
themselves, what do we achieve by insisting that they deny that preference?
If diversity is a weakness rather than a strength, why work to increase
diversity? I believe that mistaken assumptions about race are leading us in
dangerous directions.

Merely to raise these questions, however, is to dissent from the deeply
held convictions of many thoughtful Americans—and they are more than
mere convictions. For many Americans, perhaps even most Americans,



they are the foundations of morality; even to question the assumptions of
the civil-rights vision is illegitimate.

Of course, we can never speak honestly about race if the majority brooks
no dissent. There cannot be dialogue if doubters are thought to be not
merely mistaken but immoral. In fact, it is a sign that the defenders of
orthodoxy are unsure of their ground when they close their ears to
disagreement. Real solutions to real problems require honest discussion,
and honest discussion comes at a cost. As Thomas Paine said, “He who
dares not offend cannot be honest.”

When it comes to race, few dare to offend. In February 2009, Mr.
Obama’s black Attorney General, Eric Holder, caused a stir when he noted
that workplaces are integrated but that in their private lives Americans live
in “race-protected cocoons,” as if we were still living in “the country that
existed almost 50 years ago.” He said Americans were “a nation of
cowards” because they do not talk about race, and urged us to “be honest
with each other.”Z

Did he mean it? Is he willing to consider that if in some important ways
our country has not changed in 50 years it may mean it was unrealistic to
expect it to change? It is likely that he wanted whites to have the courage to
break out of their “race-protected cocoons,” embrace people of other races,
and apologize for racism. As we will see in Chapter 8, whites are more than
ready to apologize. When they speak as whites it is almost always to
apologize, but apologies for slavery and Jim Crow—things for which no
living white person is responsible—take neither honesty nor bravery.

Mr. Holder was right to say Americans are cowards about race, but he
was wrong about why. White Americans are cowards, but not because they
are unwilling to admit guilt and atone for the past. They are cowards
because they fear that any departure from carefully scripted opinions about
race—to suggest, for example, that the very fact of multi-racialism gives
rise to serious problems no matter what whites do—will be met with
charges of racism. And they are right. Charges of racism are not a form of
debate; they are meant to silence debate. Accusations of racism are often
transparent attempts to choke off honest discussion.

This book is an attempt to understand race relations as they are, not as we
might wish them to be. We cannot understand the world we live in if we



refuse to rethink assumptions that may be wrong. Nor can we make
progress if we are knocked off course for fear that others may call us
names.

Reexamining our assumptions about race could have far-reaching
consequences, which are explored in the final chapter. Disturbing as such a
reexamination may be, it will help us understand the choices our nation
faces today and the choices we made in the past. We can continue down a
path that is likely to ensure tension and social dislocation or we can reorient
policies in more realistic directions.

This book is about racial identity, something most people who are not
white take for granted. They come to it early, feel it strongly, and make no
apologies for it. Most whites do not have a racial identity, but they would
do well to understand what race means for others. They should also ponder
the consequences of being the only group for whom such an identity is
forbidden and who are permitted no aspirations as a group. These questions
—certainly the most controversial in this book—are taken up in the final
chapter.

Oakton, Virginia, Dec. 31, 2010



Chapter 1: The Failure of Integration

Meredith Brace of San Diego, California, believed in integration. She
lived in a white area, but the neighborhood school, Harding Elementary,
was 90 percent Hispanic. She thought whites should go to Harding rather
than escape to a white school. Even before her son was old enough to
enroll, she joined the Harding PTA, raised money for Harding, and went
door-to-door to promote it to white neighbors. After her son began to
attend, she became president of the PTA, and set up after-school art and
theater classes to bring whites and Hispanics together. They were disbanded
because so few people took part.

She kept her son at Harding for three years before finally giving up.
“[W]e have nothing in common [with Hispanics],” she said. “Every time
my husband and I would go over for an event, my husband would feel like
it was his first time. We haven’t made any friends.” Her son made no
friends either. “He hasn’t been invited to a birthday party,” she explained.
“There is absolutely no after-school interaction. For his birthday, he invited
four of his classmates. Only one came.”

Mrs. Brace joined her neighbors and transferred her son to Hope
Elementary School, which was still 73 percent white. As one white parent
explained, “[I]f half of [the neighborhood] is going in that direction, maybe
we can carpool.”1

It is lunch time at the Westerly Hills Elementary School in Charlotte,
North Carolina. Black and white children sit next to each other in what
seems to be complete disregard for race. The school appears to have passed
what educators call the “lunchroom litmus test,” of whether children make
friends across racial lines. But the test is rigged. The children have assigned
seats; that is the only way to get blacks and whites to eat together.2

Columbia, Maryland, was founded in 1967 as a planned community of
upscale homes, where blacks and whites would live together in harmony. It
considered itself a model for the country, and in the 1970s, prospective
home buyers were proudly told that Columbia’s first baby was born to a
mixed-race couple. The town attracted people with an unusual commitment
to integration and racial equality, but by the 1990s, blacks and whites had



drifted apart. Residents noted that self-segregation was most pronounced

among children and teenagers.2

David Nicholson, a black writer in the Takoma area of Washington, D.C.,
tried for a year to get blacks and whites to work together to form a crime-
watch network. Race was always a barrier, and he gave up. Mr. Nicholson,
who describes himself as a staunch integrationist, concluded:

“[1]f we in Takoma who have worked together so hard to form a community can’t
transcend the barriers of racial mistrust and, yes, animosity—I don’t think those words are too

strong for the kinds of things I'm writing about—I don’t see much hope for the rest of the

4

city.”=

Integration is clearly not progressing the way Americans in the 1960s
expected. Two full generations of Americans have been reared with the
ideals of racial equality, and yet racial separation is almost as pervasive
today as it was 40 or more years ago.

Integration was the cornerstone of America’s great campaign for racial
equality, and was sought with equal enthusiasm by blacks and white
liberals. For those who were crafting a new racial future, integration was to
be the decisive first step towards the transcendence of race.

Today, almost no one uses the word “integration.” Partly, that is because
the civil rights struggle completely destroyed Jim Crow and removed all
legal barriers to integration. Every law Martin Luther King asked for was
passed long ago, and governments at all levels devote enormous efforts to
rooting out racial discrimination.

Another reason why few people talk about integration is that there is not
much of it to talk about. Despite the abolition of legal segregation,
voluntary, widespread racial mixing is not common. In law and in theory,
the United States is a land where race not only does not matter, but one in
which it is unlawful for it to matter. There has been no official declaration
of defeat, but reality is different. Some Americans live in broadly diverse
settings, but many more do not. Americans still say integration is important,
but very few do anything to bring it about.

Integration has been of enormous symbolic importance because
abolishing legal segregation was to be only the first step. Integration was to
be the key to unblocking the racial log-jam, to making the races equal in



every respect. But if integration has not worked—has failed to unblock the
log-jam—what will?

THEORY OF INTEGRATION

The theoretical basis for integration was set out in An American
Dilemma, written in 1944 by the Swedish sociologist Gunnar Myrdal. With
the possible exception of Uncle Tom’s Cabin, no other book has had a
greater influence on American thinking about race. An American Dilemma
went through 25 printings—an astonishing record for a dense, thousand-
page work of sociology—before it went into a second, “twentieth
anniversary” edition in 1962. It set contours for the debate about race that
have lasted virtually unchanged until our own day.

Here is one of the book’s key passages:

White prejudice and discrimination keep the Negro low in standards of living, health,

education, manners and morals. This, in its turn, gives support to white prejudice. White

prejudice and Negro standards thus mutually ‘cause’ each other.5

This was the fundamental problem. Whites kept blacks in an inferior
position. Whites then pointed to this apparent inferiority as justification for
their own prejudices, which gave rise to the very acts of oppression that
degraded blacks.

Myrdal believed that if white attitudes could be reformed, oppression
would ease, the status of blacks would rise, white attitudes would improve
further, and blacks would find yet more opportunities for success. Myrdal
was convinced that if the vicious cycle could be turned into a virtuous cycle
it would be “America’s incomparably great opportunity for the future.”®

Myrdal’s supporters thought change would come quickly. His assistant,
Amold Rose, added a postscript to the 1962 edition, in which he
triumphantly described the progress that had been made since the book’s
appearance in 1944. He predicted that all legal discrimination would be
abolished within ten years (it actually took only three) and that in 30 years
—by 1992—residual private friction between blacks and whites would be
“on the minor order of Catholic-Protestant prejudice.””

Rose’s optimism was typical. In 1954, when the Supreme Court outlawed
school segregation in its seminal decision in Brown v. Board of Education,
Thurgood Marshall, who argued the case for the black plaintiffs, believed it



would take perhaps five years before full school integration was achieved
nationwide.2 Kenneth Clark, the black educator whose work on the
psychological effects of segregation on black children helped persuade the
Supreme Court to order school desegregation, later recalled, “I confidently
expected the segregation problem would be solved by 1960.”2 In 1968,
Robert Kennedy said he believed that “the vast majority of white people
and the vast majority of black people in this country want to live
together.”? Even in that era of optimism, however, there were warnings
that integration would have to be handled carefully. Whites should be
exposed to blacks under supervised conditions that made it clear how
irrational racial prejudice really was.

Discussions about how blacks and whites were to be brought together
came to be known as “contact theory,” and its most prominent spokesman
was Gordon Allport. In his 1953 book, The Nature of Prejudice, he wrote
that prejudice “may be reduced by equal status contact between majority
and minority groups in the pursuit of common goals. The effect is greatly
enhanced if this contact is sanctioned by institutional supports . . . "1l
Schools were the best setting for contact. White children, whose prejudices
had not yet hardened, would mix with black children under conditions of
equality and strict institutional supervision.

Many believed that integration for children was so important that the
opposition of parents should be ignored. James S. Liebman of Columbia
law school wrote that in order to protect children from the “tyranny” of
their parents they should be required to attend “schools that are not entirely
controlled by parents,” where they could be exposed to “a broader range of .

. value options than their parents could hope to provide.” Integrated
education was the best way to reform “the malignant hearts and minds of
racist white citizens.”12

Jennifer Hochschild of Princeton agreed that the stakes were so great
they justified limiting the will of the public. Because a majority of
Americans did not understand the benefits of integration, democracy should
be set aside and Americans “must permit elites to make their choices for
them.” She believed parents should be banned from sending children to
private schools.l3 The assumptions of the 1950s were that white adults
might not integrate willingly, but their children who went to school with



blacks would grow up with enlightened views, and the racial problem
would be solved.

Initially, desegregation meant only that blacks could no longer be kept
out of white schools, and Brown applied only to legally segregated schools
in the South. Most school districts duly dismantled legal segregation but
made no effort at integration. A few ambitious black parents transferred
their children to white schools but whites did not transfer to black schools.

In some places whites resisted the arrival of even a handful of black
students, and did so far more stubbornly than in such famous battlegrounds
as Little Rock Central High School or the University of Mississippi. In what
was known as “massive resistance,” Prince Edward County, Virginia,
simply shut down its public schools from 1959 until 1964 rather than admit
a single black student.14

The era of passive desegregation ended in 1968, when the Supreme Court
ruled in Green v. New Kent County that Southern schools had to do more
than open their doors to a few blacks. They were to be deliberately
integrated, with obligatory, race-based student assignment, and the 1971
Swann v. Charlotte-Mecklenburg decision sanctioned busing as the
preferred means. It was not until the 1973 decision of Keyes v. Denver,
however, that the court ordered race-based assignment of students in school
districts that had never practiced legal segregation, and where segregated
school attendance merely reflected housing patterns. Brown had forbidden
consideration of race in school assignment; subsequent court decisions
required it. Gordon Allport’s “contact theory” was to be implemented
nationwide.

Mandatory school integration was exactly what the sociologists wanted
but there was a snag: Whites refused to cooperate. They did not usually
object to a few well-behaved black transfer students, but when children
from the “bad” part of town started arriving by the busload or when white
children were bused across town to black schools, whites abandoned the
public schools.

In some cases the change was dramatic. In just seven years, nine high
schools in Baltimore went from all-white to all-black.l> In Montgomery,
Alabama, Sidney Lanier High School, which used to educate the state’s



elite, had almost no white students left ten years after the first black
enrolled in 1964.16

This pattern repeated itself all over the country. From 1968 to 1988, the
Boston school district went from nearly 70 percent white to 25 percent
white. Over the same period, the drop in Milwaukee was from nearly 80
percent to under 40 percent, and in San Diego from nearly 80 percent to just
over 40 percent.!Z In only eight years, from 1968 to 1976, a staggering 78
percent of the white students left the Atlanta public schools, while white
enrollment in Detroit and San Francisco dropped by 61 percent.l® By 1992,
only 15 percent of the students in the Houston public schools were white.12

These dry statistics reflect tremendous disruption in countless
communities, as whites pulled up stakes and moved to the suburbs or as
wives went to work to pay for private school. One of the ironies of busing is
that in many cases, it drove blacks and whites further apart. When whites
fled to the suburbs, it put even more physical distance between the races.

In 1991, the Supreme Court began to relieve the pressure on public
schools to assign students by race, and subsequent decisions left only a few
permissible grounds for racial balancing. However, by then, busing had
transformed America’s big-city school districts into almost exclusively
black and Hispanic preserves. By school year 2006-2007, the white
percentage was down to single digits in some of the country’s major urban
districts: Atlanta—9.0 percent; Los Angeles—8.8 percent; Dade County
(Miami)—=8.5 percent; Houston—=8.3 percent; Baltimore—7.7 percent;
Chicago—7.3 percent; Washington, DC—5.7 percent; Dallas—5.0 percent;
San Antonio—3.0 percent; Detroit—?2.4 percent.2’

Forced integration thus prompted a colossal change in the American
cityscape. The race riots of the 1960s helped push whites out of cities, but
school busing, which went on year after year, probably pushed out even
more. More than a half century after Brown, most whites still refuse to
attend schools that are majority non-white. During the 2006-2007 school
year, only 13 percent of white students attended such schools.2!

It would be wrong to think that busing was a complete failure, however.
Not all whites were willing to move or could pay for private school, and
some welcomed integration. But national studies show that school
integration peaked in the late 1980s. Integration had the greatest impact on



the South, where the number of blacks attending majority-white schools
went from zero in 1954 to a remarkable 43 percent in 1988. By 2001, the
figure had dropped to 30 percent, or the level of 1969.22 Nevertheless, even
as it resegregates, the South continues to have the most racially integrated
schools in the country.

The Harvard Civil Rights Project reported that in 1968, 77 percent of
blacks were attending schools that were 50 to 100 percent minority, but
integration programs lowered that figure to 63 percent in 1980. By 2005—
25 years later—the figure had climbed back up to 75 percent, almost back
to the 1968 level.23 Hispanics were even more cut off from whites in 2005,
with 78 percent attending majority-non-white schools.?* In an extensive
analysis of 185 school districts with enrollments of more than 25,000, the
Harvard Civil Rights Project also found that black students increased their
exposure to whites in only four districts during the 14-year period ending in
2001.%2

A Scripps Howard study of US Department of Education records found
that the percentage of non-white children enrolled in schools that were 90
percent non-white rose in 36 of the 50 states between 1991 and 2001.25
Another Harvard research project concluded bluntly that by 2004,
American schools were just as segregated as they were in 1969, the year
after Martin Luther King, Jr. was assassinated.?Z The 2009 report from the
Civil Rights Project (which moved from Harvard to UCLA in 2007)
repeated the same theme: “The U.S. continues to move backward,” and
black and Hispanic students are more separated from whites than at any
time since the civil rights movement.28

The charter school movement gives parents greater choice by allowing
considerable leeway in standards and curricula. For blacks, this often means
self-segregation and the promotion of racial consciousness. In 2010, the
Civil Rights Project found that 70 percent of all black charter students
attend schools in which fewer than 10 percent of the students are white, and
that 43 percent of black charter students attend schools with essentially no
whites at all. This was two to three times the rate of racial isolation for
blacks in non-charter schools: 36 percent in high-minority enrollment
schools, and 15 percent in virtually all-minority schools.22



By 2007 there were 3,500 charter schools, but many were struggling
because their innovations had failed. Not the black charters, said Michael
Piscal, whose Inner City Foundation operates schools in Los Angeles. “The
momentum we’re building is tremendous,” he said, noting that there were
thousands of names on the waiting lists of black schools.2? One example in
Chicago was Urban Prep Charter Academy for Young Men, which opened
its doors in 2006 to a student body that was 100 percent black.2!

The trend towards segregation has been sharper in some places than in
others. In Boston in 1967, the average black student attended a school that
was 32 percent white; in 2003 he attended a school that was 11 percent
white, and 61 percent of black students attended schools that were at least
90 percent non-white.32 That same year in New York State, 60 percent of
black students attended schools that were at least 90 percent black.22

Some school districts have come almost full circle. In 1953 in Atlanta,
just before the Brown decision, the student population was majority white
but blacks and whites were kept apart by law. Fifty years later, in 2006-

2007, there were so few white students left—only 9 percent—that there was

hardly any more integration than during legal segregation.34

In Michigan, close to 75 percent of black students attend schools that are
at least 80 percent black. “You would think after 50 years we would see
some progress,” said David Plank, co-director of the Education Policy
Center at Michigan State University. “In Michigan, there hasn’t been any
progress.”32

At one time, “magnet schools” were supposed to solve the problem of
white flight by making some urban public schools so attractive they would
lure back whites who had fled to the suburbs. This approach has failed.

Kansas City, Missouri, is the most prominent case of a heroic magnet
effort. A federal judge took over the school district in 1985, and made the
city pay nearly $2 billion for the most grandiose schools in America. Over
the next 12 years, Kansas City got 15 new schools with such things as
television and animation studios, a model United Nations with simultaneous
interpreting equipment, a robotics lab, a planetarium, a mock court room
with jury deliberation rooms, an Olympic-sized swimming pool with an
underwater viewing room, and field trips to Mexico and Senegal. A former
Soviet Olympic fencing coach was hired for a high school team. There was



a $900,000 television campaign to tell whites about the new improvements,
and if white students were not on a bus route, the city sent taxis for them.

It didn’t work. By 1997, when Kansas City finally gave up, it had the
most extravagant schools in the country, but the percentage of whites was
lower than ever and blacks’ test scores had not budged.2® Since then,
despite the gold-plated schools, the district has lost so many students—
down from 35,000 in 2000 to under 18,000 in 2010—that it was near
bankruptcy and considering closing nearly half its schools just to stay
afloat.?’

Los Angeles had 162 magnet schools in 2006, but of that number 87
were virtually all black or Hispanic. Almost all of the ones that were
considered integrated—where whites were at least 30 percent—were well
outside of central Los Angeles, in areas where whites lived anyway. John
Garham, who was the district specialist for the magnet effort, conceded that
“we are not ever going to be able to get the white population to come into
certain areas.”

Once a Los Angeles school takes on a certain character, whites will not
attend even if it is next door. In 2000, Crescent Heights Elementary School
was beefed up with special programs in the hope of attracting whites who
lived nearby, but in 2006, there were only three white students out of 350.
“White parents would come and see all these African American children
and say, ‘I don’t want my child to be the only white child in the school’, ”
explained Sharon Curry, who helped develop the enriched programs.38

San Francisco’s school district rapidly began to resegregate in 2001 after
a lawsuit overturned race-based student assignments. In 2001-2002, there
were 30 schools in which one race made up 60 percent or more of at least
one grade. Just three years later there were 50 such schools.22

An unwillingness to associate with blacks has long been considered a
sign of lower-class closed-mindedness, but a 2006 study by Michael
Emerson and David Sikkink of Rice University found that the more
education white parents had, the more likely they were to rule out schools
for their children simply because of the number of blacks. Only after they
had eliminated heavily-black schools did they then compare the remaining
schools’ test scores and graduation rates. “Our study arrived at a very sad



and profound conclusion,” said Dr. Emerson. “More formal education is not
the answer to racial segregation in this country.”4!

Whites are no happier about schools with large numbers of Hispanics. In
most big cities, whites have not even noticed the arrival of Hispanics
because they abandoned the public schools in the 1970s and 1980s. It is a
different matter when Hispanics appear in rural areas with few blacks.
“White flight” has come to places that had never experienced it.

Meatpacking plants in Nebraska towns such as Schuyler, Lexington,
South Sioux City, and Madison have drawn many Hispanic workers whose
children attend public schools. In Schuyler, for example, the Hispanic influx
pushed total enrollment up 19 percent from 1993 to 2003—while white
enrollment dropped by half 4.

White flight usually means moving to better schools, but not always.
Monta Vista High School and Lynbrook High School in Cupertino,
California, are known for their stellar academic records, but whites have
almost disappeared there, too. Why? The schools are almost 100 percent
Asian. Whites tend to think Asian children are grinds with no social life, but
many simply feel out of place. As superintendent Steve Rowley explained,
“Kids who are white feel themselves a distinct minority against a majority

culture.”#2 Whites in San Francisco also began avoiding schools that

became heavily Chinese.%3

Not all schools are starkly segregated. In 2004, Evanston Township High
School, in the Chicago suburb of Evanston, was a rare example of what
Brown was supposed to bring about: It was 48 percent white, 39 percent
black, and 9 percent Hispanic. But like many other schools, Evanston
Township High had discovered that getting students of different races in the
door was not the same as getting them to mix. Students gravitated to
different sports teams and clubs, ate lunch at segregated tables, and even
left school by different doors. Interracial dating was rare, and there were
two non-school-sponsored dances—the Cotillion and the Ebony Ball—that
only highlighted the racial divide. As sophomore Paul Schroeder summed
up the Evanston experience, “We all go to the same school, but that is pretty
much it.”4

Many schools are therefore integrated only on paper. Kim Davis, a white
senior at Palmetto High School in southern Florida, explained how students



socialize: “The whites hang out with the whites; the blacks hang out with
the blacks.”*2

During the 1990s, Montclair, New Jersey, with a population that was just
over 30 percent black, was a New York City suburb favored by people who
wanted racial diversity. Many of their children did not. “Diversity for me
means that I sit next to a black in homeroom,” said a white girl at Montclair
High School, which was 52 percent black. “It’s really an aberration when I
have any meaningful contact with a black kid.” A black girl echoed her
sentiments: “Interracial dating? No way.”4®

Shaker Heights, Ohio, has made a tremendous effort to encourage racial
mixing in its high school. Everything from yearbook photos to class
assignments to spots on the ice hockey team has been an elaborate racial
balancing act. Students would still not socialize across racial lines. As one
white student explained, “If you sit with blacks, your friends would say,
“Why are you hanging out with those other people?’ »4

At Toombs County High School in Lyons, Georgia, separation was
formalized in a tradition of segregated proms that began in the 1970s. In
2004, the school added a third prom—for Hispanics.#8 Turner County High
School in Ashburn, Georgia, also has segregated proms. “The white people
have theirs, and the black people have theirs,” explained one graduate. “It’s
nothing racial at all.”42

Montgomery County High School in Georgia has held separate “black-
folks proms” and “white-folks proms” ever since the county schools were
integrated in 1971.22 Taylor County High School in Butler, Georgia, broke
with a 31-year tradition in 2002 and tried an integrated prom. In 2003, the
55-percent black 45-percent white school switched back to separate
proms.2! Petersburg High School in Petersburg, Virginia, was integrated in
the early 1970s, but class reunions, which the alumni organize themselves,
are segregated, reflecting the reality of what it was like to be a student.22

The school district in the town of Nettleton, Florida, had a different kind
of segregation, to ensure that blacks and whites were equally represented in
student elective offices: only blacks could be candidates in one year, and
only whites the next year. This system worked well for 30 years until, in
2010, the mother of a half-white, half-American Indian child complained.
The school district got national attention and changed its rules.23



No combination of races appears to integrate comfortably. In 2007, Bolsa
Grande High School in Garden Grove, California was 52 percent
Vietnamese and 37 percent Hispanic. Far from mixing, there was
underlying hostility. Seventeen-year-old Ivan Hernandez explained that
conflicts could be avoided when groups stay apart. “I really don’t know
many Vietnamese because I don’t hang out with them,” he said.24

“That seems to be a pattern that’s happened all over the country,” said
Will Antell, a former desegregation official for the state of Minnesota.
When races separate “they’re coming back to join their cohorts. . . . It’s on
being with young people like themselves.”2>

Many schools encourage mixing, but students usually pay no attention. A
black student, LaShana Lee, wrote about how her Atlanta school celebrated
Mix It Up Day, a national project that encourages students to cross racial
lines:

Mix It Up Day was just another failed attempt to get all students to “step outside the box.”
No one was really willing to sit with different people. Everyone took it as some sort of joke,
and the majority of students understood we wouldn’t actually participate.2®

Cleavages often harden over time. A long-term study of schools in
Riverside, California, concluded that “after five years of desegregation and
after most of the fourth- to sixth-graders had been desegregated from the
beginning of their schooling, minority children were less likely to be chosen
as friends by whites than at the beginning of desegregation.”2’

Some studies have found that teaching first-graders in mixed-race groups
encourages them to play together in similar groups. By the third grade,
however, it makes no difference; the children separate at playtime no matter
how they are taught.28

Increased integration can actually inhibit mixing. If a school has only a
few minority students they have no choice but to mix with the majority.
“When you get larger minority populations, they reach a size where you can
have a viable single-race community,” explained James Moody of Ohio
State University.22 He noted that one way to prevent teenagers from
choosing friends of the same race is to segregate schools as much as
possible by grade. That way, people who like to skateboard, for example,
have to make friends within their own grade rather than do what comes
more naturally and find same-race friends in different grades.%!



Some schools deliberately separate the races for some purposes. When
administrators explain to parent groups that white and Asian students are
doing better academically than blacks and Hispanics, the information may
go down better in segregated parents’ groups. Mary Perry of EdSource, an
education nonprofit group, explains that this can be best “when people’s
perspectives are so far apart.”®l Some schools take the same approach with
students. Laguna Creek High School in Elk Grove, California, for example,
holds racially separate “heritage assemblies” to encourage students to do
better on standardized tests.®2 At Ames Elementary School in St. Paul,
Minnesota, Principal Delores Henderson separates her students into groups
of blacks, whites, Hispanics, and Hmong, so each can hear a pep talk from
someone of their own race before taking important standardized tests.%3

Because there is pent-up demand for it, some teachers quietly offer
segregated schooling. Whites fled the Dallas public schools when a judge
ordered integration in 1971, and Preston Hollow Elementary School
became an overwhelmingly black and Hispanic enclave in the middle of a
wealthy, white neighborhood. Over a period of several years, however,
white students drifted back to Preston Hollow, thanks to an unwritten policy
of grouping whites in all-white classes in a separate wing. The PTA printed
school brochures full of photographs of white children, and when white
parents toured the school, teachers did not take them through the black and
Hispanic wings. Affluent whites started sending their children to Preston
Hollow, became active in the PTA, and raised money for new library books
and playground equipment.

As a practical matter, this could be considered a success, but it was
illegal, and a Hispanic parent sued. When an inspector came by, Principal
Teresa Parker mixed up the classes to give the impression of integration.
The truth came out, however, and a judge ordered Miss Parker to stop
segregating the children and to pay $20,200 to the plaintiff.84

Once students get to college they are almost entirely free from
integrationist pressures. In fact, the intense way in which universities
promote “diversity” sharpens dividing lines. Many campuses have special
orientations for minorities that begin a week or two early. This gives blacks
and Hispanics a chance to bond with people of their own race before whites



arrive. Ethnic theme dormitories are widespread, as are student clubs for
different racial and ethnic groups.2

Some schools take the opposite approach and try to foster inter-racial
friendship by assigning freshmen of different races to share dormitory
rooms. However, Russell H. Fazio of Ohio State University found that on
his campus, mixed-race roommate pairs broke up before the end of the first
quarter twice as often as same-race pairs. He found that even more would
have separated if university housing policies did not make it nearly
impossible to change housing assignments. In a similar study at Indiana
University-Bloomington, Dr. Fazio found that mixed-race roommates were
three times more likely to break up than same-race pairs, and that both non-
whites and whites opposed being forced together.%®

On many campuses, fraternities are the equivalent of segregated high-
school proms. The 15 “traditionally white” sororities at the University of
Alabama got their first black sister in 2003. Three years later, she was still
the only black face. The 30 “traditionally white” fraternities had likewise
admitted only one or two blacks. The black fraternities remained 100
percent black.

A graduate of Northwestern University near Chicago summed up what
may be a common experience. When asked by Newsweek about racial
hostilities on campus, she replied, “I don’t remember any overt racial
hostilities. You need a certain amount of contact to have hostilities.”%8

After four years of separation on campus, at some schools minorities can
graduate in separate ceremonies. At the University of California at Los
Angeles, it has become difficult to schedule all the ethnic graduations.
There is one for blacks, one for Chicanas/Chicanos (Mexicans), and one for
the entire Hispanic raza (race). UCLA used to make do with an Asian-
Pacific Islander ceremony, but now it has separate graduations for Filipinos
and Vietnamese, and there was talk of one for Cambodians.®2

Outside of California, there may not be enough Filipinos or Vietnamese
for separate ceremonies, but special graduations for blacks are common. In
2002, when Michigan State University rolled out a black graduation to keep
pace with the University of Michigan, Eastern Michigan, Wayne State, and
Oakland University, a few whites criticized it as “separatist.” Supporters



argued that black graduation rates were so low that anyone who got through

deserved special recognition.”’

SPECIFIC OBJECTIVES

The larger purpose of school integration was to solve the American
dilemma, but integration had three specific goals of its own: Lift black
academic achievement, raise black self-esteem, and give black and white
children better impressions of each other. There have now been hundreds of
studies of the effects of school integration, and none of these goals has been
achieved.

James S. Coleman is probably the best-known authority on the effects of
integration on black achievement. During the 1960s and early 1970s, he
was so enthusiastic about integration’s potential benefits to blacks that he
became known as “The Scholar Who Inspired Busing.””l By the mid-
1970s, however, after integrated education had produced more than a
decade’s worth of research, Coleman was forced to concede that his
expectations had been wrong and that integration did not improve black
academic performance.”2 Nancy St. John was another pro-integration
scholar who reluctantly changed her views. In a 1975 review of 120 studies

she found that the most that could be said for black academic achievement

was that test sores did not decline after large-scale integration.”2

The scholarship of the subsequent 35 years has produced the same
results. As an exhaustive 2002 survey reported, “there is not a single
example in the published literature of a comprehensive racial balance plan
that has improved black achievement or that has reduced the black-white
achievement gap significantly.””2 A 2003 book devoted entirely to the
racial gap in school achievement concluded:

Whether African-American students attended schools that were 10
percent black or 70 percent black, the racial gap remained roughly the same
. . . . If every school precisely mirrored the demographic profile of the
nation’s entire student population, the level of black and Hispanic
achievement would not change.”2

The black-white (as well as the Hispanic-white) achievement gap
narrowed somewhat during the 1980s, but began to grow again during the
1990s.Z% The most likely explanation for the modest gains appears to have



been the greater resources that were devoted to inner-city schools and to the
education of all minorities. Integration itself seems to have had little
effect.”Z

Black self-esteem, another goal of integration, has not improved either.
Blacks generally have higher levels of self-esteem than whites, and
integration appears to lower them.”2 Black children generally do not
perform as well in school as white children. They discover this in a mixed
setting, whereas in an all-black school, the children with the best grades are,
of course, black.”2* (A footnote number with an asterisk means the
reference includes content, not just a citation.)

Findings on relations between the races are not promising. As Rebecca
Bigler of the University of Texas points out, “Going to integrated schools
gives you just as many chances to learn stereotypes as to unlearn them.”8%
A summary of the results of many studies shows that after integration,
whites are as likely to have a worse view of blacks as an improved view.8
These, moreover, are the findings among whites who have remained in
integrated schools and who are probably more likely than those who left to
have a favorable view of blacks.

The proportions of the racial mix seem to make a difference. Race
relations are best when whites are a small minority, since whites do not try
to assert themselves, and must conform to black-majority standards. Black-
white relations are reportedly worst when schools are 20 to 40 percent
black.82

SEGREGATION IN HOUSING

The advocates of school integration thought it would succeed because
they believed children do not see race. They were wrong. Children
separated themselves by race even in places such as Shaker Heights and
Montclair, where parents wanted them to mix. Many children, however, had
no choice but to separate because their parents moved to the suburbs or put
them in private schools. It was both parents and children, therefore, who
defeated integration.

Now that the Supreme Court has virtually ruled out race-based student
assignment, the country is reverting to what was common in the North
before the Brown decision: neighborhood schools that reflect segregated



housing patterns. This has left integrationists hoping forlornly for a virtuous
cycle reminiscent of the one Gunnar Myrdal was hoping for a half century
earlier. As Brian Stults of the University of Florida at Gainesville
explained: “It’s sort of a chicken-and-egg problem: We need integration in
schools to lessen prejudice, which will then reduce residential segregation,
but in order to have school integration, we need residential integration.”83

Theoretically, integration could have been promoted on two fronts, with
forcible integration of both schools and housing. The same contact-theory
arguments could have been made to justify requiring families to choose
housing in ways that increased integration. No one seriously considered
this, partly because there would have been furious resistance, and partly
because integrationists believed residential integration would naturally
follow school integration. Governments made it illegal to discriminate in
housing rental or sales, but no laws could prevent voluntary clustering by
race.

How segregated are housing patterns? There is no agreement on the best
measure of housing segregation, and depending on the method used, it can
appear to wax or wane. One large-scale study carried out by the State
University of New York at Albany used a “segregation index,” which runs
from zero to 100. Zero would mean completely random housing patterns, or
complete integration, while 100 would be complete separation. Any number
over 60 is considered “highly segregated.” According to this analysis of
2000 census data, the national segregation index dropped during the 1990s
from 69.4 to 65.1. However, the segregation index for children rose from
65.5 to 68.3. As the researchers noted, single people are more willing to live
in mixed neighborhoods, but people with children seek homogeneity.34

A different census data study, carried out by the Lewis Mumford Center
for Comparative Urban and Regional Research, reached the opposite
conclusion about the decade of the 1990s: that housing segregation
increased. “We’re not more integrated—that’s the bottom line,” explained
John Logan of the center. He argued that in cities such as New York and
Chicago, black-white housing patterns have not changed since the 1920s.
“You might have thought the black civil-rights movement or the rise of the
black middle class or changing racial attitudes surely by now would have
made a difference,” he said, but they have not.



One trend he found during the 1990s was that minority groups were
slightly more likely to live closer to each other—Hispanics and blacks, or
Asians and Hispanics—but that by 2000, whites were no more likely than in
1990 to have non-white neighbors. In reporting on this study, the Christian
Science Monitor concluded that “children of the early 21st century will
likely grow up isolated from people of other ethnic groups—much as the
children of the early 20th century did.”8>

A study that looked at 240 metropolitan areas during the 20-year period
from 1980 to 2000 found that black/white segregation, already high,
increased in just 15 areas. Hispanic/white segregation, however, increased
in 124 and declined in 86, and Asian/white segregation increased in 69
metropolitan areas and declined in 47. The study’s author, Brian Stults of
the University of Florida at Gainesville, found that although blacks made
considerable economic gains in comparison to whites during the 1990s, “it
was particularly surprising that we saw no [neighborhood integration] effect
from the growing convergence of black and white incomes.”8®

Federal law prohibits realtors from answering questions from home-
buyers about a neighborhood’s racial makeup, income levels, crime rates, or
school quality.8Z Also, the federal government often offers subsidies for
low-income housing only on condition that units be built in majority-white
areas so as to promote integration.88 Without these measures, segregation
indices would be even higher.

One town famous for bucking the tendency to separate is Shaker Heights,
Ohio, which continues its unparalleled, decades-long commitment to
residential integration and meaningful contact. Since the 1960s, it has
fought white flight with task forces, oversight committees, community
associations, and social events, all designed to monitor and maintain
integration. The town of 30,000 has even been known to check on block
parties to make sure they are suitably integrated. In 1985, corporations and
philanthropists established the Fund for the Future of Shaker Heights,
which offers subsidized loans and down payments for home purchases that
will help the races mix. Judy Rawson, who was mayor of Shaker Heights in
2002, said her job was a constant racial balancing act. “It’s something you
have to be sensitive to, and this community talks constantly about race,” she

explained.®2 As two authors who have researched the problems of



integration explain, “Other like-minded communities find this total
commitment to integration hard to replicate, try as they might.”2!

With its well-established reputation, Shaker Heights has attracted people
who very much want integration to work, but success is never guaranteed.
The black population is rising—from 24 percent in 1980 to 34 percent in
2000—and in 2008 the high school was 55 percent black and 39 percent
white.2! The part of town bordering on Cleveland has become heavily
black, and demographers forecast trouble. “The biggest threat to an
integrated community is resegregation,” said Chip Bromley, a fair housing
advocate in Cleveland Heights. “There’s a sense of fatigue of it all and a
sense that whites will give up on it . . . that they’ll escape.”?2

In early 2008, Shaker Heights residents were shocked when six blacks
attacked a white lawyer out for a walk and nearly beat him to death. As fear
rippled through the community, a columnist for the Cleveland Plain Dealer
gave whites blunt advice: “So move. But do it like we all have—like the
whole three-county area has—don’t call it racism. Call it reality.”23

The vast majority of whites think about integration only when they are
forced to. Emily Hauser described what it was like to walk into a black
neighborhood just a few blocks from her upper-middle-class Chicago
suburb of Oak Park:

[Als I stepped over the curb, I became excruciatingly aware of my skin color, and my heart
pounded with social anxiety. In going around a single block, I got stares. Mine was the only
white face around, and for five minutes, five blocks from my home, I was a stranger in a

strange land. . . .

We’re not integrated. We’re strangers.%

There are probably no white journalists in America who would say they
chose their houses because they were in white neighborhoods, but that, in
effect, is what they do. Peter Brown of the Orlando Sentinel looked up the
zip codes of 3,400 journalists, and found that they cluster in upscale
neighborhoods, far from inner cities. More than one-third of Washington
Post reporters live in just four fancy D.C. suburbs. Television personality
Chris Matthews routinely promotes integration, and Ted Koppel hectored
whites who live apart from blacks. Where do they live? Mr. Matthews in
95-percent white Chevy Case, and Mr. Koppel in Potomac, also in

Maryland, which had a black population of 3.9 percent.2>



Perhaps these men thought they lived inside their television sets.
Sociologist Charles Gallagher of La Salle University has noted that
television advertising is a “carefully manufactured racial utopia . . . that is
far afield of reality,” where everyone has black and Hispanic neighbors with
whom they discuss which brand of toothpaste is best. Jerome D. Williams, a
professor of advertising and African American studies at the University of
Texas at Austin also laughs at advertisers’ depictions of American life,
adding that “if you look at the United States in terms of where we live and
who our friends are and where we go to church, we live in different
worlds.”2

How do worlds separate? New subdivisions often start out with a kind of
de facto integration. They do not have established reputations, and people
buy houses based on price and location. New York Times columnist David
Brooks explains, however, that as neighborhoods mature, they develop
personalities—this is where the Hispanics live, that is where the Asians live
—and that racial personalities harden over time.2Z

There is pressure to deny this. ABC Television had to drop a reality
program that let a white family outside of Austin, Texas, decide which of
seven competing families would get to move into a free, four-bedroom, 2%
bath house next door. Through interviews and contact of various kinds, the
white family had eliminated all the “diverse” options—blacks, Asians,
Hispanics, and a homosexual couple—and was going to choose the white
family as their new neighbors. When word leaked out about this realistic
ending, “fair housing” activists badgered ABC into canceling the

program.28

REGIONAL SEGREGATION

The impulse to separate has not changed from the white-flight days of the
1960s, but whites now have to flee farther. William Frey, a demographer at
the Brookings Institution, is perhaps the leading expert on the increasingly
regional nature of residential segregation. “In the past, people could move
to a community five minutes away,” he explained. “Now, those
communities aren’t very different from the places they are trying to get
away from. So they have to move a much longer distance, even to another
state,”22



If California is the future of the United States, Los Angeles may offer a
lesson. In 1960, it was 72 percent white, but in just ten years that figure
dropped to 59 percent, and by 2000 the city was only 33 percent white.
During the 1980s, while every other racial group was gaining in numbers,
Los Angeles County lost 330,000 whites, and a startling 570,000 during the
1990s.1% Where did they go?

Beginning in the 1980s, California saw a major shift of whites from
southern, immigrant-heavy regions to the white north.!2l Many moved to
Nevada County, which Mel Mouser, the police chief of the town of Grass
Valley, called “the largest concentration of Caucasians in the state of
California.” In the 15 years ending in 1995, the county’s population grew
by no less than 65 percent and remained 93 percent white. The newcomers
were looking for the kind of homogeneity they grew up with but had lost to
immigrants. As Chief Mouser explained, the newcomers “bring with them
the common strain of thought: Don’t let it be like where I came from.”102

Although Americans have learned to give non-racial reasons like “crime”
or “bad schools” for leaving cities, many ex-Los Angelenos were candid
about what drove them away. As one 1990s transplant explained, “People
come here for a timeout, to go some place where racial problems don’t
exist. . . . And when they find it here, they’re pathetically grateful. They
want to protect it.” Another explained: “I’d look at my daughter’s
classroom and see two blondes. . . . It seemed like there was more of
everything else but whites.”193

Whites who did not head north increasingly locked themselves into
private, walled-off communities. During the early 1990s, an estimated one
third of all new real estate developments in southern California were gated,
self-policing enclaves.l%* As Elias Lopez, a state demographer explained,
“California overall is getting more diverse but people with similar
backgrounds are clustering in certain areas.”122

Many Californians left the state. “This used to be a white, middle-class,
bedroom community,” Cloyd Moody said of his native San Gabriel in
Southern California, which has become majority Asian and heavily
Hispanic. In 1996, he moved 1,000 miles to a town outside Seattle. “I’m
livid that I had to leave the place where I was born and raised,” he added.1%



California used to be a magnet for Americans from other states, but no
more. Even as foreigners poured in during the 1990s, the state lost more
native-born Americans than it gained. Seventy percent of the people who
left the state were white.lZ This trend continued into the new century.
Between 2000 and 2008, the state lost more than half a million white
people, even as immigrants boosted the total state population by nearly
three million.108

Many whites are moving to the country. From the 1940s to the 1980s,
rural America lost population: 1.4 million in the 1980s alone. Now it is
gaining. Between 1990 and 1995, there was net migration of more than 1.6
million people to rural areas and small towns. Most came from cities and
suburbs, and almost all were white.122 John Kasarda of the University of
North Carolina says, “It is a move to remove as far as possible from the
inner-city poor areas. It’s both avoidance and flight.”110

Herbert Johnson sells real estate in the small Alabama town of Bayou La
Batre. “People don’t put up a billboard and announce that they are coming
because of immigrants,” he says, “but you can tell what’s on their mind.”11

From 1990 to 1996, 3.3 million new immigrants streamed into just 10
metropolitan areas. During the same period, 3.6 million people, most of
them native-born whites, moved out of them to other states. Demographer
William Frey called this the “push factor.”112

Journalist Jonathan Tilove notes that of the 157 counties that grew by 40
percent or more in the 1990s, more than two-thirds were at least 80 percent
white, and more than a third were at least 90 percent white. For refugees
from the immigrant-attracting cities, he said these places “could be called
white meccas.” 3 A 2009 book about whites searching for the comfort of
white-majority living calls such places “whitopias.”114

Robert Bullard, a sociologist at the Environmental Justice Resource
Center at Clark Atlanta University, explains the exodus: “[Whites] are
moving farther and farther out, and the counties that are now the growth
machines are the ones that people know: ‘That’s not where people of color
are,” 7112

It would be wrong, however, to assume that everyone displaced by
immigration is white. Aldra Henry-Allison, who is black, spent her whole
life in South Central Los Angeles. In 1998 she moved to the suburbs,



complaining that the neighborhood had completely changed. “The only
people left are elderly blacks my parents’ age and young Hispanic
immigrants,” she explained. “I feel out of sync here.”

Rebecca Watkins is of American Indian heritage, but moved out of a
small town near Yakima, Washington, when she had a violent encounter
with Mexican immigrants. “We lost our country once because of
immigrants,” she said. “And now I feel like we’re losing our country
again.”116

Mohawk Indians in Montreal’s Kahnawake Reserve plan to keep their
community Indian. In 1981 they banned all non-Indians, even those married
to Mohawks. Couples in mixed marriages could split up or move out. In
2010, tribal authorities gave eviction notices to the approximately 25 non-
Indians who had crept back onto the reserve 117

Since the 19th century, the Cherokee have considered the descendants of
their black slaves to be full members of the tribe, and in 2006, the Cherokee
supreme court reaffirmed black membership. In 2007, however, the tribe as

a whole overruled its court and voted to expel all 2,800 black members.118

WHAT CAUSES SEGREGATION?

It is conventional to assume that segregation is caused by the refusal of
whites to live with non-whites, and by malign forces that confine minorities
in enclaves. Indeed, a 1993 book on housing segregation is entitled
American Apartheid.12 However, how realistic is it to think that all blacks
want white neighbors, or that Asians want to live with Hispanics?

When asked point-blank, ordinary Americans do not show much
reverence for integration. A survey of Californians conducted by Berkeley’s
Institute of Governmental Studies found that majorities of whites,
Hispanics, blacks, and Asians agreed with the statement that “people are
happier when segregated.”120

When the NAACP and Hamilton College commissioned a poll of
“Generation X” opinions on race in 1999, they found that about half of 18-
to 29-year-olds (52 percent of whites, 40 percent of blacks) agreed with the
statement that “it’s OK if the races are basically separate from one another
as long as everyone has equal opportunity.”12



Scholars are beginning to understand that segregation does not reflect the
preferences of whites alone. A study by the Metropolitan Milwaukee Fair
Housing Council reported in 2004 that “choice plays an important role in
persistent boundaries of segregation,” adding that people commonly seek
“cultural affinity” when they look for homes. William Tisdale, president of

the council, warned that researchers should realize that many people—not

just whites—prefer segregation.122

As the nation diversifies, the homogeneous communities that people
seem to prefer become increasingly fine grained. When immigrants become
landlords, many rent only to people from their own country. Apartment
buildings can become entirely Korean, Salvadoran, or Guatemalan, for
example. Immigrant landlords are often unaware of non-discrimination
laws, and do not hesitate to tell others they are not welcome. A lawyer for
Neighborhood Legal Services of Los Angeles noted that some managers
rent only to people from a particular state of Mexico, adding, “Our fair
housing laws haven’t even anticipated that.”123

Many blacks have a similar preference for community. They fought for
integration when segregation kept them out of washrooms, lunch counters,
hotels, and neighborhoods. Now that they can eat, sleep, live, or be
entertained wherever they can afford it, many have lost interest in racial
mixing.

Middle-class blacks have enough money to choose from many different
majority-white neighborhoods but many would rather live among blacks. In
the Atlanta area, blacks cluster in suburbs southwest of the city in DeKalb
County. “It’s not a separatist thing,” says sociologist Robert Bullard of
Clark Atlanta University. “It’s a choice to be whole.” Eddie Long, bishop of
New Birth Missionary Church in southeast DeKalb County, said his
congregation thinks of the black suburbs as the “promised land,” explaining
that many members “wanted their children to grow up in a nurturing black
community.”124

A black journalist wrote about a backyard gathering in an affluent, black
Atlanta suburb. The party suddenly went silent when a realtor’s car, bearing
a white couple, cruised slowly down the street. “I hope they don’t find
anything they like,” said one of the guests; “otherwise, there goes the
neighborhood.”122



An analysis of Northern New Jersey by the Newark Star-Ledger found a
similar trend. Of the 13,000 black families in the area making more than
$114,000 per year—which put them in the top fifth on the state’s income
brackets—two thirds chose to live in mostly black neighborhoods. “This is
surprising to people,” said sociologist John Logan of Brown University,
“and it’s hard to accept that race is still a very important barrier.”12% Race is
not a barrier; it is a choice.

Azurest is a seaside community of 119 families near Sag Harbor, New
York. It was established in 1947 as a vacation retreat for blacks who were
not welcome in white resorts. It is now the preferred summering spot for
wealthy blacks who could afford to go anywhere but prefer to vacation
among other blacks. Those who have owned property in Azurest include
Earl G. Graves, publisher of Black Enterprise magazine and Alma Brown,
widow of Ron Brown, who was commerce secretary in the Clinton
administration. “This is a historically black community,” said Lynn Hendy,

president of the property owners association. “I’d like it to stay that

way.”12Z

When a New York City property boom in the 1990s priced many whites
out of fashionable parts of Manhattan, some started moving into Harlem. “I
have a problem with that,” said Karlena Byers, a black teacher. Activists
passed out flyers that said, “Once this community leaves Black, it ain’t ever
going back.”128

In southern California it is Hispanics whom blacks want to keep out.
They do not like ranchera music or neighbors who keep chickens, or who
park their cars on the front lawn. They resent soccer players taking over
public parks. As one president of a black homeowners association in South
Central Los Angeles described the influx, “It’s a different culture, a
different breed of people. They don’t have the same values. You can’t get
together with them. It’s like mixing oil and water.”122

Most black neighborhoods grew out of segregation or developed
haphazardly, but some have been designed to be black from the start. A
brand new, up-scale St. Petersburg, Florida, subdivision called Ahali (the
Swabhili word for family) filled up immediately with the black elite: the
head of the NAACP chapter, school principals, doctors, and lawyers. As



each new house was sold, residents gathered for an impromptu celebration
of their growing “family.”130

One argument blacks give for living in black areas is that it means their
political representatives will be black. As Michael Bennett of DePaul
University explained, “You’re not going to have the same kind of political
clout to elect reps or run for office in [largely white] Barrington as you
would in the south suburbs [of Chicago], where you can elect a Jesse
Jackson, Jr.”13L

Jeff Johnson, a personality on Black Entertainment Television, is tired of
integrationist pretense: “This whole notion of a post-racial society is
ridiculous, we need to stop saying it, we need to stop even talking about it.
Let’s be honest about the fact that many of us from all races are racist. . . .
We’ve lied about progress.”132

Many blacks simply prefer to be around other blacks. As one reader
wrote to the Philadelphia Inquirer:

There is nothing wrong with segregation. Most African Americans with good sense want
the same social relations that most whites want. We don’t want them living in our
neighborhoods. We don’t want our children going to school with theirs. We don’t want our
daughters and sons marrying their sons and daughters. No thanks . . . .

We don’t need tea and cookies and fireside chats with white people. We don’t have to
pretend we like one another to have good relations.@

Separatism has come full circle, and blacks are often its most vocal
spokesmen. In the past, many blacks were convinced that in order to get a
fair share of the money spent on public education—or even a proper
education at all—their children had to go to school with whites. Now, with
many states ensuring adequate funding for all schools, and with many
blacks in controlling positions on school boards, this is no longer a great
concern. By the 1990s, many blacks were increasingly conscious of the
costs and disruptions of busing. If black children could get good educations
without integration, increasing numbers of blacks saw no need for it.

In 1997, Amos Quick, a member of a citizens committee appointed to
redraw school districts in the Greensboro, North Carolina, area, expressed
an increasingly typical view: “Separate but truly equal would not be so
bad.”134 In 1995, Edward Newsome, a black member of the Kansas City,
Missouri, school board went further: “I think desegregation is dead and



should have died a long time ago.” Likewise in 1995, a black law professor,
Alex Johnson of the University of Virginia, went so far as to say “Brown
[the 1954 Supreme Court desegregation ruling] was a mistake.” He argued
that school integration “destroyed the black cultural community.”132 Harry
Edwards, a black sociology professor at the University of California at
Berkeley, says that integration “has not been approached or achieved
because nobody wants it. Blacks have always wanted to associate with
themselves.”135

Doris Wilkinson was the first black to enter the University of Kentucky
after the 1954 Brown decision, but lost faith in integration, which she calls
an “absolute, abysmal failure.” Now a sociologist at the University of
Kentucky, she said she looked forward to neighborhood schools that reflect
residential segregation. “I hope we get those schools with all deliberate
speed,” she said, quoting the Brown ruling.

Leslie Innis, on the faculty at Florida A&M, was one of the first blacks to
integrate New Orleans’ Catholic schools, but now thinks the struggle was
misguided. She believes that so long as it is voluntary there is nothing
wrong with segregation. She says students tell her “they prefer to be around
people they feel more comfortable with.”137

Even the NAACP, which was the plaintiff in hundreds of school
integration cases, no longer has its heart in the struggle. Although the policy
of the national organization continues to favor mandatory integration, there
have been revolts in local chapters—Bergen and Hackensack, New Jersey;
Yonkers, New York—where black parents lost patience with busing and
argued that high quality neighborhood schools were more important than
mixing with whites. The national organization ousted several chapter heads
who openly questioned integration.138

At its 1997 national convention, the NAACP debated the goal of school
integration for the first time. Although the group decided not to change its
official position,132 to have even raised the question was a turning point. In
its own makeup, the NAACP has forsaken its integrated past. Many local
chapters are now 100 percent black. By 1995, the number of whites on the
64-member board had dwindled to three.24% In 2010, there were 83 board

members, of which only two were white.1#l As we will see in Chapter 5,



many blacks think the NAACP is hopelessly outmoded, and have taken
positive steps to provide segregated education for their children.

Other groups are following suit. In 2009, there were 1,050 Seneca Indian
children attending public schools in the western tip of New York State.
Teachers tried very hard to work Seneca culture, history, and even language
lessons into the curriculum, but the Seneca were not satisfied. In August
2008, the tribal council approved a plan to establish Seneca Academies on
the Cattaraugus and Allegany reservations. One tribal leader explained that
parents did not trust public schools that “have tried to turn Indian children

into white people.”142

CHURCHES

During the civil rights era, churches made a passionate, moral case for
integration. Have they practiced what they preached? Churches are not
governed by the same civil rights laws as schools and employers. This
explains why they are some of the most segregated institutions in America.
According to one study, nearly 95 percent of churches have congregations
that are at least 80 percent one race or ethnic group.l*3 In a school or
neighborhood, this would be considered hyper-segregation.

Churches have tried to fight this tendency, mostly without success. In
1965, New Covenant Presbyterian Church was the first church in Miami
established specifically to encourage integration. It prompted glowing news
stories about its integrated congregation, choir, and administration. By
2006, it had only one white member.144

Fred Caldwell, bishop of Greenwood Acres Full Gospel Baptist Church
in Shreveport, Louisiana, got so tired of seeing only black faces in his
congregation of 5,000 that he started paying whites to show up for services:
$5.00 a hour on Sundays and $10.00 on Thursday evenings. “God wants a
rainbow in his church,” he explained.14>*

God seldom gets a rainbow. In 2004, there were nearly 4,000 Asian
congregations in the United States (3,000 Korean, 700 Chinese, 200
Japanese). Most were heavily segregated—often because they conducted
services in an Asian language—but even the English-speaking ones were
segregated. Victor Kim, pastor of the mostly-Korean congregation at
Remnant Presbyterian Church in New York City, did everything he could to



change that. He barred Korean food at church functions, and refused to
make announcements for Asian events. Six years after he started this
campaign, his church still had only a handful of blacks or whites. “I just
never really fit in,” explained Kyle Allen, who attended for a while and
dropped out.

At NewSong Community Church in Irvine, California, half-Korean
Senior Pastor David Gibbons also worked very hard to integrate his
congregation. He preached what he called a “theology of discomfort,”
meaning that people should mix with people unlike themselves. He hired
black and Hispanic assistants but his 1,500-member congregation remained
80 percent Asian.

Stacy Heisey-Terrell, a white woman, says racial reconciliation is a big
part of her Christianity. She and her mixed-race husband drove half an hour
every Sunday to attend Evergreen Baptist Church in Rosemead, California,
another Korean congregation that was trying hard to integrate. It didn’t
work. “I can’t take this anymore,” she said, of being the only white woman.
“There’s no one like me.” She was mortified when she organized a church
picnic, and the Koreans would not touch her bean salad.14%

Victory World Church in Norcross, Georgia, is one of the three to five
percent of churches that are integrated. In 2004, its congregation of 4,500
was 60 percent black, 30 percent white and 10 percent Hispanic and Asian
—>but that was a difficult achievement. “To get to those 4,500, we have
gone through thousands and thousands of people over the last 14Y% years,”
said co-pastor Dennis Rouse. He said that many whites don’t like a black
majority, and many blacks “prefer to be over there with ‘the brothers’ in an
all-black church.”1#

At one time, Shallowford Presbyterian Church in DeKalb County,
Georgia, had four congregations holding services in four languages:
English, Korean, Spanish, and an Asian Indian language. Mostly, the
different groups kept to themselves, but sometimes they clashed. “I think if
we can’t welcome multiculturalism in this church where we share a
common Christian faith, then we can’t do it in any other context,” said
Shallowford’s pastor, Gray Norsworthy.148

Two congregations share the United Methodist Church in Sunset Park,
Brooklyn: one Chinese the other Hispanic. They get along so badly that the



pastors are barely on speaking terms. Denomination officials brought in an
outside mediator—neither Hispanic nor Asian—but tensions persisted.142

At Holy Trinity Catholic Church in Saint Louis, parishioners sort
themselves into different services by race and language. As Mexican-born
Angelica Garcia explained, “When I come to Mass at noon, the Anglos
leave, and [Latinos] go in and we don’t even say ‘hi’ to each other.”130

Many Christians simply accept separation. In Beaumont, Texas, two
United Methodist congregations—one white, one black—merged because
both had declining memberships. Most of the members stayed despite the
merger because the newly-united church held separate services, one for
whites and one for blacks.12l Anyone who ran a business or school this way
would face a federal lawsuit.

Some blacks want separation so they can be in control. “It’s an issue of
power, to be very honest,” said Rev. T. Vaughn Walker, professor of black
church studies at Southern Baptist Theological Seminary in Louisville,
Kentucky. He added that if black churches were lost to integration, “the
African-American community is concerned that its last, viable, free voice
would be lost.” Rev. John Cirittenden, Jr. of Forest Missionary Baptist
Church, also of Louisville, explained that he was comfortable with
segregated churches because “it’s not a mandatory thing, it’s a choice
thing.”122

Many Asians feel the same way. David Ahn is a Korean who grew up in
America and attended a white church in San Francisco before ending up in
a Korean congregation. “In general, Korean people and white people just
act very differently,” he said. “I don’t necessarily see them as good or bad,
just very different.” David Kang, another Korean, asked, “Where else can I
go to feel Korean, or feel Asian?”123

Whether they know it or not, many churches are following the advice of
Donald McGavaran, a missionary to India, who thought carefully about
conversion. “Men like to become Christians without crossing racial,
linguistic, or class barriers,” he wrote in the 1950s. He urged ministers to
build congregations as “homogenous units,” and churches that follow his
advice have the largest congregations. Whenever the famed evangelist Billy
Graham issued an altar call he tried to make sure that everyone who came

forward was met by someone of the same age, sex, and race.1>



Young Life is a religious group in San Clemente, California, that tries to
keep teenagers out of trouble by teaching them about Jesus. It established
two segregated groups to keep whites and Hispanics from fighting each
other.122

Funeral homes are often even more segregated than churches.
Segregation is so taken for granted that black and white undertakers have
separate professional organizations. Over the years, mobility has made the
profession even more segregated. In a small town that could support only
one funeral home, all races had to use the same establishment. Now people
can drive to a neighboring town and patronize someone of their own
race.156

Blacks are particularly loyal to funeral homes, and the rumor that a black
home has been bought by white interests can wreck the business. When
there were such rumors about the Angelus Funeral Home in Los Angeles, it
bought ads in newspapers and church publications, offering one million
dollars to anyone who could prove the rumors true.12

There is separation in retirement homes. Charlene Well, assistant
administrator at Glen Elston Nursing and Rehabilitation Center in Chicago,
explained that she grouped Hispanic and Polish residents separately because
“you have to create an environment they’re used to living in.”128

Americans prefer to consult doctors of their own race. A Johns Hopkins
study reported that “patient ratings of care and of doctors’ efforts to get the
patient to participate in decisions were higher when both the doctor and
patient were African American or both were white.”152 Charles M. Cutler,
chief medical officer of the American Association of Health Plans, agrees
that race matters: “People want doctors who can relate well to them.”160

Americans even care about who sells them cars. A 2004 poll found that
the following percentages of the following groups would rather deal with a
salesman of their own race or ethnicity: blacks: 46 percent, Hispanics: 38
percent, Middle-Easterners: 65 percent, Northern Europeans: 62 percent,
East Europeans: 42 percent.18!

President Clinton worked as hard as any American president to make
racially diverse appointments that, as he put it, “look like America,” and by
his last year in office, of the 29 people in the White House who had the title
“assistant to the president,” eight were women and seven were minorities.



This diversity was reflected at lower levels of staffing as well—and led to
voluntary segregation. Officials explained that “African American staff
members tend to associate with one another, both in and out of the White
House, as do whites, creating cliques and a feeling of division.”152
Homosexuals are commonly thought to be free spirits, unburdened by
conventional prejudices. Nevertheless, in 2005, a city commission in San
Francisco found that Badlands, a popular homosexual nightclub,
discriminated against black patrons by requiring several forms of ID and

enforcing a stricter dress code. White customers reportedly preferred it that

way.163

Pop Warner Football is a league for 7- to 14-year olds. In 1993, the first
black inner-city team joined the then all-suburban Bay State Conference.
By 2005, there was only one suburban team left in the nine-team
conference, and it appeared to be on its way out, too. Black coaches said the
mass defections to a reconstituted white league were “racism.”164

Beauty pageants—except for those that accept whites—are segregated.
By 2005, there was a Miss Vietnam USA, a Miss Ethiopia North America, a
Miss India USA, a Miss Asian America, a Miss Latina US, and a Miss Haiti
in New York City. “It’s just as important as Miss America, if not more” said
Reshoo Pande, Miss India USA 2004, adding, “This is not our homeland.”
From 2001 to 2004 about 1,000 women competed for Miss Vietnam USA.
The first prize was $10,000 and a Mercedes Benz worth more than
$35,000.16> There has been a Miss Black America pageant since 1968.

Verizon Communications offers segregated telephone directories. In
2004, it debuted a listing for minority- and women-owned businesses for
the Richmond, Virginia market, and promised similar directories for
Baltimore, Washington, and other cities.1%®

Entertainment is often segregated. Comedy clubs routinely book
performers of different races for different days of the week, so as to appeal
to different audiences. Many offer “Latino Night,” “the Asian Invasion,”
and events such as “Mo Betta Mundays” or “Chocolate Sundaes” for
blacks. Will Durst, a San Francisco comic, explained that comedy is
“tribal,” and “now all the tribes get to elect their own jester.” As one
Hispanic comedian cracked at a Hispanic night in a Los Angeles club called



Laugh Factory, “Any white people here? What? You guys make a wrong
turn? We got White Wednesdays. Come back then.”157

On screen there is, of course, Black Entertainment Television and on the
Internet there is a host of black-specialty sites such as BlackPlanet.com and
TheRoot.com. The giant service provider America Online has almost a
parallel universe of black-oriented news and information as part of its
“black focus,” and has equally rich offerings for Hispanics at “AOL
Latino.”158

Even Internet search engines are segregating. In 2008, Johnny Taylor of
North Carolina established RushmoreDrive, which was meant to be Google
for blacks. As Mr. Taylor explained, when whites search for “Whitney,”
they are looking for the Whitney Museum of Art, whereas blacks want to
find the singer Whitney Houston.1%2 In 2010 he got competition from
GatewayBlack.com, another search engine specially tuned to lead users to
“black content.”170

Social networking websites draw huge numbers of users, and their
personal networks tend to be homogeneous. Even the sites themselves have
established racial personalities. Whites congregate at Facebook while
Hispanics prefer MySpace. Asians socialize at Xanga and Friendster, and
are reported to be almost completely absent from MySpace.”17L

Ezter Hargittai, who studies communications at Northwestern University,
first noticed the trend towards separation in 2007. “People said, oh, this is
going to disappear,” she recalled two years later, but the separation had only
become more pronounced. Danah Boyd, a social-media analyst at Microsoft
Research, called it “a modern incarnation of white flight.” She said Internet
socializing “mirrors and magnifies” social divisions, adding that “it should
scare the hell out of us.”172

One expression of separatist sentiment is resistance to intermarriage.
Although media depictions of interracial marriage are positive, only about 8
percent of American marriages cross racial lines. In 2008, the white
intermarriage rate was the lowest of all racial groups at 5.6 percent,
although that was more than double the figure of 2.6 percent in 1980.173*

During the last two decades, interracial marriage rates declined for
Asians and Hispanics. Researchers at Cornell University found that this was
because increased Asian and Hispanic immigration meant there were larger



pools of same-race potential partners. During the 1990s, 22 percent of
second-generation Hispanic women married outside their ethnicity, but
from 2000 to 2008, as more married Hispanic immigrants, that number fell
to 16 percent. Asian-American women did the same thing. Only 4 percent
married Asian immigrants in 1980 but 21 percent did so in 2008. Scholars
call this a “retreat from intermarriage.”” The Internet helps. It is now easy
to find “speed dating,” wine tastings, and other singles events for every race
and even many ethnic groups.i’2 If the proportion of whites in the
population were increasing rather than declining, the intermarriage rate for
whites would probably also decline.

The tendency to separation is so common that some people innocently—
but illegally—try to accommodate it. Until 1997, the Alabama Department
of Transportation made up all-black and all-white road-work crews because
that was what the men wanted. A federal judge ordered the practice

stopped.1Z0

When politicians operate telephone banks to get supporters to go to the
polls, black callers get a better response from black voters and whites do
better with whites. The Parker Group, an Alabama political consulting
company, set up segregated calling banks at the request of both black and
white politicians, but again, a federal judge ended what had been an
effective practice. 1

In Cincinnati, the city council was dismayed to learn that the city’s
firehouses were drifting into segregation. Firefighters preferred to work
close to home and with compatible colleagues. Over the opposition of both

black and white firefighters, the city council forced the firehouses to

integrate.178

As we will see in Chapter 2, prisoners would prefer segregation, but the
laws do not permit it.

In social settings, there is probably about as much racial mixing as in
churches. Dinner parties, barbecues, camping trips, or bowling parties are
rarely integrated. At work, the law requires integration, but when the choice
is theirs to make, many Americans prefer segregation.

Contact theory was wrong—integration does not result in yet more
integration—but we never abandoned it. The result is one of the greatest
contradictions in American life. Our laws and ideals assume that race is



such a trivial matter we can easily ignore it, and yet our daily lives violate
those ideals. Despite pro-integration campaigns by schools, the media,
churches, and government, every new generation baffles the social
engineers by behaving like earlier generations.

In a speech in Peoria in October 1854, Lincoln spoke of the tendency of
whites to separate from blacks, but he could have been speaking of any
group: “A universal feeling, whether well or ill-founded, cannot be safely
disregarded.”1”2 Let us now turn to what happens when Americans are told
to disregard this feeling and are made to practice a diversity many do not
want.



The Myth of Diversity—Institutions

Diversity has joined apple pie, motherhood, and the flag as a symbol of
America. Politicians praise diversity in their stump speeches, and corporate
CEOs boast of diverse workforces. The idea that diversity is one of our
country’s great strengths—perhaps even its greatest strength—now goes
largely unchallenged.

When people praise diversity they may have many things in mind
differences in language, religion, sexual orientation, culture—but diversity’s
most important ingredient is race. A university could have a student body
composed of people from ten different European countries, but it could not
claim to be “diverse” if all its students were white.

It does not take much study to discover that America’s racial diversity is
not a source of strength. As we saw in the previous chapter, many
Americans prefer not to cross racial lines. The following two chapters
suggest why.

PRAISE FOR DIVERSITY

Practically every American public figure from the president on down
praises diversity. To mark the Mexican celebration of Cinco de Mayo,
President Obama said, “Today reminds us that America’s diversity is
America’s strength.”l When he gave the commencement address at West
Point in 2010, he told the cadets, “You include the vast diversity of race and
ethnicity that is fundamental to our nation’s strength.”? (emphasis added)
When the US Supreme Court upheld racial preferences in college
admissions, President George W. Bush approved, saying, “Diversity is one
of America’s greatest strengths.”2

President Bill Clinton once invited black columnists to the White House
and told them, “We want to become a multiracial, multiethnic society . . . to
prove that we literally can live without . . . having a dominant European
culture.”® When Mrs. Clinton spoke at her former high school in the
Chicago suburb of Park Ridge she said she was glad to see many non-white
faces in the audience. “We didn’t have the wonderful diversity of people
that you have here today,” she said. “I’m sad we didn’t have it, because it

would have been a great value, as I’m sure you will discover.”2



Then-governor of California Gray Davis noted in 2003 with unintended
humor that “my vision is to make the most diverse state on earth, and we
have people from every planet on the earth in this state.”® In 2007,
Governor Martin O’Malley of Maryland said diversity is “our greatest
strength as a people.”” In 2003, Governor Gary Locke of Washington, who
is Chinese-American, went farther: “Diversity is our greatest strength. . . .
In our diversity lies our humanity.”® When Mayor Michael Bloomberg of
New York said, “Our city’s diversity is our greatest strength,”2 he was only
repeating his predecessor, Rudolph Giuliani, who noted in his farewell
address that “we’re a city in which our diversity is our greatest strength.”10

The CIA seeks diversity. “At the Central Intelligence Agency, workforce
diversity is a mission imperative,” the agency noted in Black Enterprise
magazine.1l In 2007, General George Casey, who was in overall command
of American troops in Iraq, announced, “I firmly believe the strength of our
Army comes from our diversity.”12*

The private sector agrees. In 2008, no fewer than 352 companies
competed to be included among the “Top 50 Companies for Diversity”
selected by the magazine Diversity Inc. JP Morgan Chase’s CEO Jamie
Dimon sent a message explaining that “our collective diversity is our
strength.” Chairman Ivan Seidenberg of Verizon Communications said,
“What I want the company to be is relevant. If you’re not diverse you’re not
relevant.”13 In its final press release the day before it went bankrupt in
2008, the banking conglomerate Washington Mutual boasted about coming
in sixth in Hispanic Business’s annual Diversity Elite list.14

Many companies claim that diversity offers tangible business advantages
(we will examine those claims in Chapter 4), but some executives pursue
diversity as an end in itself. In 2005, Wal-Mart’s General Counsel Tom
Mars told the company’s top law firms that they would be graded not just
on price and performance, but also on the diversity of their lawyers. It was
possible to outrank other firms on price and performance but lose Wal-Mart
business because of insufficient diversity.

Like many large companies, Wal-Mart requires reports from its suppliers
on the number of non-white employees and executives. It does not require
reports on such things as budgeting methods, materials handling, or
computerization. It insists on diversity without regard to commercial



advantage.l> The New York Times pays its executives up to 10 percent of
their base pay in bonuses if they hire enough women and non-whites.1©

Actual advantage may be sacrificed for diversity. North Miami used to
require that police officers know how to swim because they may have to
rescue someone in the water. In 2004, the department dropped that
requirement because it desperately wanted Haitian officers, and most
Haitian applicants could not swim. “Our swimming requirement may give
the false perception that we are not serious in our efforts to hire Haitian
police applicants,” explained police chief Gwendolyn Boyd-Savage.Z

Suzanne Bump, Secretary of Labor and Workforce Development for the
state of Massachusetts, explained in 2007 why she wanted diversity: “I
could fill my office with white lawyers. We’re choked with applications
from them. But they’re not going to get the job done. A diversity of skills,
perspective and cultural background is necessary for success in creating
more and better jobs in this state.”18 Miss Bump, who is white, did not
explain what skills and perspectives whites lack that prevent them from
doing the job.

Universities promote diversity. On April 24, 1997, 62 research
universities led by Harvard bought a full-page advertisement in the New
York Times that justified racial preferences in university admissions by
explaining that diversity is a “value that is central to the very concept of
education in our institutions.”12 Lee Bollinger, who has been president of
the University of Michigan and of Columbia, once claimed that diversity “is
as essential as the study of the Middle Ages, of international politics and of
Shakespeare.”2Y

Many companies and universities have a “chief diversity officer” who
reports directly to the president. In 2006, Michael J. Tate was vice president
for equity and diversity of Washington State University. He had an annual
budget of three million dollars, a full-time staff of 55, and took part in the
highest levels of university decision-making. There were similarly powerful
“chief diversity officers” at Harvard, Berkeley, the University of Virginia,
Brown, and the University of Michigan.2l In 2006, the University of
Wisconsin at La Crosse decided that diversity was so important that its
beneficiaries—students—should pay for it. It increased in-state tuition by



24 percent, from $5,555 to $6,875, to cover the costs of recruitment to
increase diversity.22

American law schools are accredited by the American Bar Association
(ABA), which uses its power to promote diversity. In 2000, the ABA
discovered that 93.5 percent of first-year students at George Mason
University law school in northern Virginia were white. The ABA
recognized that GMU had made a “very active effort to recruit minorities,”
but said it had not done enough. With its accreditation at stake, GMU law
school lowered standards for non-white applicants and admitted more:
10.98 percent in 2001 and 16.16 percent in 2002. That was still not enough.
In 2003, the ABA summoned GMU'’s president and law school dean and
threatened them to their faces with disaccreditation unless they admitted
more non-whites. GMU lowered standards even further, and managed to
raise its non-white admissions to 17.3 percent in 2003, and 19 percent in
2004. This was still not good enough. “Of the 99 minority students in
2003,” the ABA complained, “only 23 were African American; of 111
minority students in 2004, the number of African Americans held at 23.”

True diversity required more blacks, but what of the blacks GMU did
admit? From 2003 to 2005, fully 45 percent had grade-point averages below
2.15, which was defined as “academic failure.” For non-black students, the
figure was 4 percent. GMU officials pointed out that the ABA’s own
Standard 501(b) says that “a law school shall not admit applicants who do
not appear capable of satisfactorily completing its educational program and
being admitted to the bar.” Law school dean Dan Polsby explained that this
requirement was the greatest obstacle to increased diversity.22

American institutions pursue diversity with such enthusiasm that it would
be easy to misunderstand their goals. There is a kind of diversity that is
essential for any group undertaking, and one might think this is what
Americans are celebrating. A contractor, for example, cannot build houses
if he hires only electricians. He needs a diverse workforce of carpenters,
roofers, masons, etc. If the advantage of hiring people with different skills
had only just been discovered, it would make sense to promote it, but that is
not the kind of diversity Barack Obama or Lee Bollinger are extolling. They
would insist that a “diverse” construction team have the right mix of blacks,



whites, Asians, handicapped people, Hispanics, and American Indians. It is
not clear how this would result in better houses.

IMPACT OF DIVERSITY

The previous chapter described the extent to which people avoid
diversity. What happens when they cannot?

Los Angeles is often called the most diverse city in the United States—
perhaps in the world. Whites have been a minority in Los Angeles County
since 1990, and its inhabitants represent more than 140 nationalities and
speak 130 different languages.?? The city should be a showcase for
diversity’s strengths. The schools, in particular, should be ideal
opportunities to practice “contact theory.” Southern California also has an
important advantage in that the most salient racial mixes are not the
historically freighted one of black and white. Blacks and Hispanics, for
example, came into contact with no past grievances—no real past at all.
There is nothing like the specters of slavery, Jim Crow, lynching, or
segregation to poison their relations. If anything, two groups that share
common experiences as minorities should find contact especially
rewarding.

They do not. For decades, students in Los Angeles have stubbornly
defied the expectations of those who praise diversity. For decades, calming
racial tension—usually between blacks and Hispanics—has been one of the
top goals of the school district. In 1999, the district was putting more effort
into conflict resolution than any other organization in the city.22 It did not
appear to be succeeding.

Racial violence in schools can erupt at any time. For a great many
students, conflict and tension are the most vivid consequences of diversity.
It would be scandalous if only a few students in America were trying to get
an education in the shadow of the threat of racial violence. In fact, tension
and violence touch hundreds of schools, perhaps thousands.

There does not appear to be any central organization that monitors racial
violence in schools, nor is it something that gets attention outside the
neighborhoods in which it occurs. That means it is hard to grasp the true
dimensions of the problem or even to know if it is getting better or worse.
In any case, a recitation of statistics would not convey the harrowing



circumstances under which some Americans are trying to get an education.
Some of the following examples may seem repetitive, but only descriptions
of specific incidents can suggest the extent of the problem or provide a
sense of what diversity can mean for a school.

On November 20, 2004, a black-Hispanic brawl involving an estimated
1,000 students broke out at Jordan High School in South Los Angeles.
Gang members from adjoining neighborhoods joined the fighting, and it
took 60 policemen in riot gear to break up the fray. The school was locked
down, as were two other schools in the area, for fear the violence might
spread.2®

Three days later, there was a fight between 100 blacks and Hispanics at
Manual Arts High School, also in Los Angeles. Dozens of officers, some in
helicopters, restored order. A week later, in what police said was a related
incident, black students broke the jaw of a Hispanic student in front of
Crenshaw High School.?Z

The next year, there was a series of racial eruptions at Jefferson High
School in Los Angeles. On April 14, more than 100 blacks and Hispanics
fought each other in the cafeteria after Hispanics told blacks to “go back to
Africa.” Police broke up the brawl; administrators locked down the school
and let students out early.28

The next day, the violence at Jefferson jumped to two other schools in the
area, Norte Vista High School in Riverside, and Santa Monica High School.
Norte Vista was locked down and police made five arrests. Santa Monica
High School was also locked down, and students were dismissed
methodically, building by building, to be sure they did not mix and start
fighting again. “It was more racial tension than it was gang-related,”
explained district superintendent John Deasy, no doubt in an attempt to be
reassuring.22

Back at Jefferson, no fewer than 16 school and city police officers were
patrolling the campus to keep tensions under control, but three days later
there was another cafeteria brawl involving 100 blacks and Hispanics. One
student suffered a broken hip and several others were arrested.
Administrators announced they would get a metal detector for the main
entrance and shut off all other entrances. They also closed the cafeteria so
students could not congregate. Students got bag lunches rather than hot



meals, with nothing in them that could be used as a missile—just
hamburgers and burritos.22

The next day, 29 police officers were assigned to the school, and 12 more
patrolled the neighborhood. Even so, attendance was down by almost half
because so many students were afraid. Those who did come to school were
dismissed through a phalanx of teachers, administrators, and police in riot
helmets. “We just have a lot of issues with race,” conceded Principal Norm
Morrow.31

As tensions continued, the president of the school’s Black Student Union
said many blacks were thinking of transferring because they were afraid of
being “jumped.” The Nation of Islam offered to escort outnumbered black
students to school to protect them from Hispanics. Fifteen-year-old
Stephanie Alonzo said she thought the solution was to keep blacks and
Hispanics apart whenever they were not in class.22

Hispanic students started wearing brown T-shirts as a sign of racial
solidarity. Blacks started wearing black T-shirts. During the two months that
followed, there were at least two more large-scale melees despite the
stepped-up police presence. There were many small skirmishes and a
number of organized attacks in which a group from one race cornered and
beat a student of another race. Twenty-five students were arrested, three had
to be hospitalized, and dozens were suspended or transferred. An
anonymous Hispanic student wrote about the fighting at Jefferson in the
independent publication LA Youth. “I felt good defending my race,” he
wrote. “I was hitting anybody I could get my handson....”

Ron Rubine, a counselor at Carver Middle School in South Los Angeles,
which had its own black-Hispanic conflicts, suggested that if the chips were
down the staff, too, would square off along racial lines. It was all very well
for outsiders to call the students at Jefferson “savages,” he said, but asked,
“Is it really that different with adults? If there was a fight among the staff,
we’d align ourselves with the people we hang around with. . . . We have our
public face, but look at what we do in private.”

Jefferson High School got a new Hispanic principal from East Los
Angeles and regular visits from human relations experts, ex-convicts,
former gang members, and Justice Department officials, but racial tensions

continued.33



There was more violence in 2005. That spring, a rumor went around the
district that Hispanic gang members were going to celebrate the Mexican
Cinco de Mayo holiday by killing blacks. Administrators added extra police
patrols, and principals sent home letters saying the rumors were groundless.
Some schools mounted mass telephone campaigns to tell parents it was safe
to come to school. Despite these efforts, 51,000 middle and high school
students—18 percent of total enrollment—stayed home. At Crenshaw High
School in South Los Angeles, about 1,700 of 2,800 failed to appear. “I’'m
devastated that a rumor can cause such fear,” said Randy Cornfield,

assistant principal at Hamilton High School.34

Channa Cook, a black teacher at the highly regarded L.os Angeles Center
for Enriched Studies, explained that even there, black students routinely
skipped school on Cinco de Mayo. “My first year here, I didn’t believe it,”
she said, “but the students told me, ‘No, Miss Cook, if you come to school
you’re going to get shot.” When I arrived at class, all the black kids had
stayed home.”3>

The next year saw more violence. On March 21, 2006, fighting broke out
between black and Hispanic students at Fremont High School in Los
Angeles. Police locked down the school and dismissed students in small

groups to keep them from mixing. The school hired extra security

officers.38

In neighboring San Bernardino County on October 13, police arrested
five students, and 80 more were suspended after a black/Hispanic brawl at
Pacific High School. The fight involved 80 to 100 students and was the
third time in three weeks that dozens of students had fought each other.
Eight campus security men were present, but could not stop the fighting.
Police used pepper balls to separate blacks and Hispanics. The riot was a
replay of the previous year’s racial violence that greeted the start of the
school year.3Z

On the same day in the same county, an estimated 500 blacks and
Hispanics pitched into each other with bottles, rocks, and fists at Fontana
High School. It took more than 100 officers, including the Fontana SWAT
team, more than an hour and a half to restore order. Helicopters circled
overhead as officers fired beanbag rounds, sting balls, and hundreds of
rubber pellets. “It all started with blacks versus Mexicans, as always,”



explained sophomore Abigail Orozco. Sixteen-year-old Samantha Dorgey
said there were fights about once a week, but this one just got out of hand.
Police locked down Fontana as well as nearby Citrus Elementary and
Truman Middle School.

Journalists noted that during the previous four years in San Bernardino
County, police had had to quell racial violence at A.B. Miller High School,
Redlands High School, Bloomington High School, Wilmer Amina Carter
High School, and Silverado High School.28 The Fontana school district later
installed an anonymous tip line, hired an intervention specialist, and started
making students wear identification badges.32

Early the next year, 2007, police fired pepper balls to break up a black-
Hispanic riot at San Bernardino High School during a pep rally. “This racial
stuff has got to stop,” said Tami Manning, whose daughter was suspended
for fighting a Hispanic girl. One black father said that the high school had
become so dangerous for blacks that he would send his 10th-grade son to a
different school. “This is why I took him out of Pacific [High School]” he
added .20

Meanwhile, in Los Angeles, police arrested a 16-year-old black student
for stabbing to death a 17-year-old Hispanic student at Washington

Preparatory High School. Other students said it was the culmination of

persistent racial tension.2!

In 2008 it was Locke High School’s turn when as many as 600 blacks
and Hispanics fought each other in a campus-wide brawl. There were only
two officers on duty when the fighting started, but campus security brought
in 60 more guards and the Los Angeles police sent a dozen patrol cars and
50 men to help lock down the school. One black student explained that the
races do not mix at Locke—“Everybody usually just sticks to
themselves”—and that violence on such a scale was unusual.2

Locke High School has a history of racial violence. In February 1996, 50
police officers broke up a lunchtime riot involving hundreds of blacks and
Hispanics. Boys and girls beat each other, and one boy jumped out of a
second-story window to escape pursuers. Police in riot gear had to keep
students from resuming battle in the streets. Tensions were particularly high
because Hispanics resented the February celebrations of black history

month.43



In April 2009, at least 10 students at Silverado High School were arrested
after two large groups of students—one black and the other Hispanic—
faced off during the lunch period and began fighting.#4

Can it be a surprise that a 2008 survey of 6,008 South Los Angeles high
school students found that only one quarter said they felt safe in school and
that many showed signs of clinical depression? Anna Exiga of Jordan High
School who helped organize the survey explained that “there’s racial
tension and gang violence, and also many feel that their schools are not
schools—their schools look more like prisons.”#2

Schools may have to be run like prisons simply to avoid liability. In
2005, the parents of four black students received a $300,000 settlement
when they sued Valencia High School in northern Los Angeles County for
not having done enough to protect their children from racial attack.2® Racial
conflict undoubtedly contributes to the Los Angeles school district’s official
graduation rate of only 67 percent.

The Los Angeles area may be the worst for black-Hispanic violence in
schools, but the rest of the state is not immune. The Elk Grove Unified
School District near Sacramento has long had a task force to try to stop
violence. Marjorie Beazer, a black mother with three children in the district,
said that race was so close to the surface “it’s like breathing, almost.”48

In 2010, blacks in Union City, California, filed a class-action suit in
federal court, claiming that the school district had failed to curtail “severe
and pervasive racial harassment” by Hispanic students. The suit alleged that
Union City police had told black students and their families that if they
didn’t like how they were treated they should move to a different town.42

Black-Hispanic school violence is concentrated in California because of
its large number of Hispanics, but other states also suffer. In Paterson, New
Jersey, administrators at John F. Kennedy High School tried to curb
black/Hispanic violence with “conflict resolution” and “peer counseling”
programs. In 2001, after police broke up a fight between blacks and
Hispanics near the school, blacks went swarming through the streets and
beat to death a 42-year-old homeless Hispanic man.2? In 2007, at Lakewood
High School in Lakewood, New Jersey, a fight that began between rival
black and Hispanic gangs spread to 150 students. Seventy-five police

officers in riot gear from five towns helped reestablish order.2!



In Chicago in 2005, police made seven arrests after they broke up a brawl
between black and Hispanic students at Washington High School. The
teachers’ union reported that many teachers felt unsafe and were pressing
the district to increase security.22 Likewise in Chicago, in 2006, blacks and
Hispanics fought at Roberto Clemente High School, where Hispanics
outnumber blacks. “They don’t want us here,” explained Stephen Flagg, a
black student. “We don’t want to be here,” he added. “Everybody is
different, and that’s why everybody is fighting.”23

In late 2008, Hempstead High School on Long Island was wracked by
two days of severe black-Hispanic fighting. The school suspended dozens
of students, canceled the homecoming pep rally, and finally stopped the
violence by blanketing the school with uniformed police and undercover
officers. “They be groupin’ up, and I just had to defend my people and
that’s what I do,” explained one of the combatants.24

No state with substantial numbers of blacks and Hispanics is safe from
violence. Five detectives and ten police officers set up a command post at
Memorial High School in Madison, Wisconsin, after fighting broke out
between blacks and Hispanics in October 2008. Officers followed school
buses home to make sure the fighting would not continue after dismissal. A
Hispanic girl who was beaten unconscious in one melee said the trouble
started when a group of blacks called Hispanics “wetbacks.”2>

In March 2001, 400 black and Hispanic students rioted at Andress High
School in El Paso, Texas. One hundred officers responded, and there were
11 arrests as a police helicopter hovered overhead. Terrel Tate, a 16-year-
old white student, explained that “they [blacks and Hispanics] hate each
other because of their skin.”2®

In 2004 in Phoenix, Arizona, three black girls from Maxine O. Bush
Elementary School were convicted of assault for attacking a Hispanic girl.
The parents of the Hispanic, who were convinced the attack was racially
motivated, threatened to sue the school district, and asked the local chapter
of the League of United Latin American Citizens (LULAC) for help.
LULAC demanded that the principal be fired for failing to protect
Hispanics.2Z

The consequences of racial tension can be poignant. In 1997, classes
from two Chicago middle schools happened to book cruises on the same



ship on the same day to celebrate eighth-grade graduation. The principal of
Logandale Middle School, which is largely Hispanic, refused to let the
students from Brown Elementary School, which is black, board the ship.
The black children were left on the dock in tears as the Spirit of Chicago set
sail. The Hispanic principal, Luis Molina, explained that the risk of
violence was too great, even if the two schools were on different decks.28

The tension can spread to adults. The 2010 kindergarten graduation
ceremony at Puesta del Sol Elementary School in Victorville, California,
was disrupted by a fight between black and Hispanic women that turned
into a racial brawl. Police locked down the school and made two arrests.22

Blacks do not see the arrival of Hispanics as an opportunity to celebrate
diversity. By 1999, there were 26 schools in the Los Angeles Unified
School District in which Hispanics were a majority of the students but
blacks were a majority of the staff. Hispanic parents demanded more
Hispanic staff but blacks would not step down. As Celes King III, president
of the Congress for Racial Equality, who once led a demonstration against a
white principal at Manual Arts High School, noted, with no apparent sense
of irony: “The situation has gone full circle. The Hispanics are using the
same thoughts and practices we used 30 years ago. . . . We need to organize
and maintain our positions in education because we worked so hard for
them.”%0

In 2007, one advisory council to the Los Angeles Unified School District
that had black and Hispanic members fought for months over whether to
hold its meetings in Spanish or English. Hispanics stormed out of one
meeting when the blacks voted to censure the Hispanic chairman. The
district brought in dispute-resolution experts and mental health
counselors.%!

Some Hispanics take proportional representation for granted. In 1999,
Burton Elementary School in Panorama, California, was 90 percent
Hispanic, and parents sharply criticized its white principal, Norman
Bernstein, when he tried to phase out bilingual education in accordance
with the provisions of a 1998 ballot initiative. He said two Hispanic men
waylaid him on his way to work. “We don’t want you here, white
principal,” they said and then beat him unconscious. The Los Angeles
school board president condemned the beating but noted that Hispanics



often ask for Hispanic principals at their schools adding, “I don’t think this
is an unreasonable request.”%2

Although the primary ethnic fault line in America’s schools today seems
to be black-Hispanic, any mix can cause conflict. In Hamtramck, Michigan,
the tension is between blacks and Arabs. After a racially motivated brawl at
Hamtramck High School in 2004, the superintendent of schools promised a
constant police presence,®3 but that was not enough. The next year, the
school spent $22,000 on surveillance cameras to try to stop fights that were
breaking out several times a week. The cameras were in addition to metal
detectors and photo IDs students had worn for years. “Blacks and Arabs
don’t get along,” said Terrell Beasley, who was hospitalized after an attack
by Arabs. “It’s been like that since the beginning.”%*

In rural Gentry, Arkansas, between November 2005 and January 2006,
police arrested 14 students for what they called “racially motivated” fights
between Hmong and Hispanics. The town called in professional help to try
to ease the tension. “We really want to make people aware of what’s going
on over there before someone gets killed,” said Tessie Ajala, who led an
intervention program.52

In 2000, at Valley Center High School in San Diego County, California,
30 police officers put down a fight between dozens of Hispanic and
American Indian students. Juan Granados, who is the founder of an
organization that tries to train young people in peace-making, said that
Hispanic and Indian students had been feuding for 40 years.%®

At Sanford Middle School in Minneapolis, there is friction between
Native American students and some 200 Somali immigrant children. In
May 2003, parents of Indians held a rally outside the school to protest
bullying and violence by Somalis. School officials promised a program of
cultural awareness and sensitivity.8Z

At Purnell Swett High School in Lumberton, North Carolina, blacks and
Lumbee Indians do not get along. Thirty Indians and nine blacks were
suspended after an October 2002 fight, prompting 100 Indian students and
their parents to demonstrate against what they thought was unfair treatment.
Someone circulated an anonymous letter filled with expletives about blacks
that said, “I am a soldier in the Lumbee’s army. I will never surrender to the

enemy.”%8



There is trouble between Armenian and Hispanic students in Los Angeles
County. In 2000, when 17-year-old Raul Aguirre came to the aid of a fellow
Hispanic who was fighting two Armenians, they stabbed Mr. Aguirre and
crushed his head with a tire iron. Police booked three Armenian teenagers
—including one girl—in connection with the killing.8? Hispanics took
revenge a few days later. After a community meeting held to promote ethnic
harmony, three Hispanics shot at a group of Armenians, sending an 18-year-
old to the hospital with a bullet in his knee.”2

In March 2005, there was a riot involving 200 to 400 Armenian and
Hispanic students at Grant High School in Los Angeles. Helicopters circled
as police officers put down violence that sent four students, two teachers,
and a police officer to the hospital. There was so much chaos that police
ordered a child development center across the street locked down to keep its
72 children safe. According to a Hispanic student, the riot began when “the
Armenians hit a 14-year-old girl in the face because she was Hispanic.”ZL

Grant High School has had an Armenian-Hispanic problem for years. In
October 1999, 20 or so Hispanics crossed the invisible line that divided the
Armenian and Hispanic areas, and soon 400 students were rioting. Two
teachers and 14 students were injured, and it took more than 30 Los
Angeles police officers—some brandishing shotguns—to bring peace. The
school’s dean, Daniel Gruenberg, explained that there had been similar
ethnic battles at least once a year for more than a decade. The school tried
conflict resolution programs, cultural awareness classes, group mediation,
peer counseling, and teacher training, but nothing seemed to work.”2

As we saw in the previous chapter, so many whites have left urban public
schools that those who remain are a small minority. They have a reputation
for not fighting back and almost never take part in the massive riots that
wrack some schools. Perhaps this helps explain why the problem attracts so
little national attention.

The exceptions usually involve white ethnics. At Herbert H. Lehman
High School in the Bronx, 200 white students—all Albanians and many of
them refugees—refused to be intimidated. They were vastly outnumbered
by blacks and Hispanics, but stood up to mass attacks that had to be stopped
by police. “They all hate us,” said 17-year-old Diana Gjoljaj of blacks and
Hispanics. “That’s why we hang together.” Evan Small, a black junior, said



blacks stick together, too: “If you see guys fighting you are going to jump
in and protect your people.””3

Occasionally non-immigrant whites are involved in group violence. At
Canyon High School in Riverside County, California, 18 students were
suspended and eight faced expulsion after two days of fighting between
whites and Hispanics. The violence reportedly began when a Hispanic girl
started singing in Spanish and a white boy told her to shut up.%

In 2010, police in Torrington, Connecticut, were put on alert when they
learned that as many as 50 Dominican gang members, armed with
machetes, were planning to converge on the town and “kill any white guys
they see walking on the street.” The attacks never materialized but were
believed to be a response to racial violence at Torrington High School.Z2

Like whites, Asian students have a reputation for not fighting back, and
black and Hispanic students often bully them. Aimee Baldillo of the
National Asian Pacific American Legal Consortium said that this was
“something we see everywhere in different pockets of the U.S. where
there’s a large influx of [Asian] people.”7—6

In 2010, Asian students at majority-black South Philadelphia High
School filed a complaint with the US Department of Justice, alleging
“deliberate indifference” to no fewer than 26 separate racial attacks by
blacks during the preceding school year. In the worst attack, 13 Asian
students were treated at hospitals after black students beat them in the halls
and chased them into the streets.”Z

Ethnic celebrations that are supposed to promote multiculturalism and
bring students together often drive them apart. In the 1980s, Inglewood
High School was overwhelmingly black, but by the late 1990s it was 60
percent Hispanic. 1998 was the last year it celebrated Cinco de Mayo; it
took dozens of police to stop the race riot that broke out during the
observances. The high school also stopped celebrating Black History Month
because it provoked so much resentment among Hispanics.”2 Many schools
have dropped specifically black or Hispanic observances for the same
reason.

School officials held an assembly at Skyview High School in Nampa,
Idaho, in 1999 that was supposed to promote racial understanding and
tolerance but had the opposite effect. A dozen police officers had to be



called in when whites and Hispanics began screaming at each other and

then started fighting. The school canceled the rest of the tolerance

program.’2

In 2010, Assistant Principal Miguel Rodriguez of Live Oak High School
in Morgan Hill, California, sent home five white students who were
wearing American-flag clothing on Cinco de Mayo. They said they often
wore patriotic clothing, and intended no provocation. When their parents
and others protested, about 200 Mexican-American students walked out of
class in support of the Hispanic assistant principal, and demanded that the
white students be suspended. They said wearing red, white, and blue on
Cinco de Mayo was an insult to Hispanics.8

Some schools have banned the American flag. After Mexican students at
Santa Ynez Valley Union High School in Santa Barbara County, California,
brought Mexican flags to school, whites replied with American flags. They
said they were simply being patriotic, but Principal Norm Clevenger said
the American flags suggested “intolerance” and confiscated them.8!

Likewise, at Skyline High School in Denver, Colorado, American flags
were banned from campus when Principal Tom Stumpf decided they had
been waved “brazenly” at Hispanic students. He banned all other flags,
t00.82

The entire Oceanside Unified School District in San Diego County
banned flags and flag-motif clothing. The district decided they were too
provocative after Hispanics participated in large-scale marches demanding
amnesty for illegal immigrants. Officials said flags were being used to taunt
other students and stir up trouble, 8

Thirteen-year-old Cody Alicea liked to fly a one-foot American flag from
his bicycle to show support for veterans in his family. Officials at Denair
Middle School in Denair, California, made him take it off, explaining that
the flag could cause “racial tension” with Hispanic students.8

It is difficult to think of diversity as a strength when Old Glory is treated
as gang colors.

Administrators are often reluctant to admit there is racial tension in their
schools, but Mara Sapon-Shevin, a professor of inclusive education at
Syracuse University, says they are being dishonest. “The truth is that every



school has a racism problem, and the only differentiation is between schools
that are doing something about it and schools that aren’t.”82

Schools have tried just about anything to try to calm racial tensions:
professional mediation, multi-cultural training, diversity celebrations,
anger-management classes, and a host of other interventions. In 2004, the
Murrieta Valley Unified School District, in Riverside County, California,
even considered a rule that would have forbidden any student to “form or
openly participate in groups that tend to exclude, or create the impression of
the exclusion of, other students.” The school board narrowly rejected the
proposal when it was pointed out that the ban would have prohibited
membership in the Hispanic group, La Raza, and could have been read to
forbid playing rap music around white students.2® Absurd measures like this
show how desperate schools are to solve the race problem.

A 2003 survey found that 5.4 percent of high-school students had stayed
home at least once during the previous month because they were physically
afraid. This was an increase over 4.4 percent ten years earlier.8” Racial
violence was undoubtedly an important factor.

The circumstances under which some of our least advantaged citizens
must try to get an education are nothing short of scandalous. Is it a wonder
their test scores are low, that many drop out, that they fail to see the value
of an education? How many times must school race riots be put down by
SWAT teams before school authorities realize that this may be a problem
that will not be cured with sensitivity training? The purpose of schools is to
educate, not to force on children integration of a kind their parents do not
even practice.

REWRITING THE CURRICULUM

A different effect of increased school diversity is the pressure it puts on
textbooks. Beginning in the 1960s, schoolbooks were rewritten to reflect
the views and contributions of blacks, women, and—increasingly—
Hispanics. Now there are new challenges.

In Fairfax County, Virginia, Sandhya Kumar led a successful campaign to
force the school district to revise its fifth-, ninth-, and tenth-grade materials
to show proper respect for Asian Indians and Hinduism. Miss Kumar said



she wanted the school curriculum to instill in her three children a love of
India.88

Muslims are changing American textbooks. The founder of the Council
on Islamic Education claimed the group had achieved a “bloodless
revolution... inside American junior high and high school classrooms.” For
example, it succeeded in having “jihad,” usually considered to mean holy
war, redefined as “to do one’s best to resist temptation and overcome
evil.”82 As other immigrant groups grow in numbers they may press for
similar changes.

Names of schools must now reflect diversity. The New Orleans school
district, for example, which is overwhelmingly black, decided in 1992 that
no school should bear the name of a slave-holder or Confederate officer.
Schools named for Robert E. Lee and General P.G.T. Beauregard were duly
renamed for blacks. Even George Washington Elementary fell afoul of the
slave-owner rule and was renamed for the black surgeon Charles Drew. As
long-time black activist Carl Galmon explained, “To African-Americans,
George Washington has about as much meaning as David Duke.”2

The search for a name can become a racial tug-of-war. In Berkeley,
California, when Columbus Elementary had to be rebuilt after earthquake
damage in 1999, it was rechristened Rosa Parks Elementary, but only after a
fierce fight with a strong Hispanic contingent that wanted to honor Cesar
Chavez. At the end of 2008, there was a bitter struggle between blacks and
Hispanics over whether to name a new high school in honor of Cesar
Chavez or of a black police officer killed in a shootout.2!

Also in Berkeley, in 2005, teachers at Thomas Jefferson Elementary
decided they could no longer bear to work at a school named for a
slaveholder, but there was a racial battle over whether to name the school
after Cesar Chavez or Sojourner Truth. In a compromise that is likely to
become more common in diverse areas, the school settled on the neutral
name of Sequoia.?2 In Palm Springs, Florida, even after two years of
wrangling at what used to be Jefferson Davis Middle School, blacks and
Hispanics could not agree on a hero so they replaced the Confederate
president with the bland name of Palm Springs Middle School.22

Cesar Chavez was Mexican, so he is not a model for all Hispanics. In
2007, Los Angeles opened Monsenor Oscar Romero Charter Middle



School, named after an assassinated Salvadoran archbishop, to help

neighborhood Salvadoran children maintain their heritage.2* If the
demographics change, that name will no doubt have to be changed, too.

PRISONS

Racial diversity causes violence in prisons. Prison race riots appear to be
at least as common as school race riots—though more deadly—and no more
likely to attract national attention. Again, Southern California leads the way.

Hispanics outnumber blacks in the prisons, and racial tension has boiled
beneath the surface for decades. It was already old news in 1995 when the
Orange County Register ran the headline, “Black Jail Inmates Say They
Live in Fear of Being ‘Ambushed’. ” Blacks in the Orange County Men’s

Central Jail said they were afraid to leave their cells for fear of being

attacked by more numerous Hispanics.22

Until 2000, when they started using effective, non-lethal crowd-control
equipment, guards routinely used firearms to put down riots. On February
23 that year, when 200 blacks and Hispanics at Pelican Bay State Prison
started slashing each other with homemade knives, guards shot 15 inmates,
killing one and critically wounding another. Prisoners still managed to stab
at least 32 fellow inmates.2®

That may have been the last California prison riot put down with rifle
fire. A long series of incidents at the Pitchess Detention Center in Los
Angeles County later that year proved the effectiveness of more modern
riot-control equipment. The problem at Pitchess—as in many other
California prisons—was that the more numerous Hispanics had a policy of
attacking blacks whenever they gained a sufficient numerical advantage.
Critics said the authorities knew this but sometimes let the numbers in a
dormitory tip as far as four or eight to one against blacks.

Whatever the cause of the outbreak, in April 2000, hundreds of blacks
and Hispanics fought each other for three straight days. Approximately 80
men—most of them black?Z—were injured and a black prisoner was beaten
into a coma. Hispanics stuffed him under a mattress during a search for
casualties, and would have finished him off if guards had not found him just

in time.28



Whenever the guards thought they had stopped the fighting it would
break out again, and as a last resort, guards formally segregated the
prisoners. Noting that there had been more than 150 major race-related
disturbances since 1991, Sheriff’s Chief Taylor Moorehead explained that
“it would be foolish to do anything but segregate.”2

The families of black prisoners were pleased. “I know that people say
segregation is not fair, whatever, whatever, but segregation is safer for our
boys,” explained Ethel Fuqua. “Can you imagine how it feels to go and visit
your son and see 43 stitches ’cross his face?” asked Janice Cooper.
Christopher Darden, who helped prosecute O.J. Simpson for murder, said
black prisoners had to be protected at all costs, and that “if it takes
segregation, then that’s exactly what the sheriff should do.”1%0

The inmates enjoyed the respite. “It’s good to have us like this,” said a
Hispanic prisoner. “We want to stay with who we know.” Blacks agreed. “I
shouldn’t have to come to jail as a parolee and have to fight for my life,”
said Leonard Bryant. The prisoners knew, however, that segregation was
illegal and would be temporary. Asked what it would be like when the
dormitories were reintegrated, a tattooed Hispanic gang member replied,
“The raza [the (Hispanic) race] is always ready to fight.” A black did not
want to share quarters again with Hispanics: “It’s going to be very difficult
for me to go to sleep with someone above me, next to me, under me who
would kill me at the drop of a dime,” he said.12

After several weeks of peace, the authorities reintegrated the prison,
though they did develop computer programs to track the racial balance
throughout the complex to make sure Hispanics never achieved a crushing
majority over blacks. Still, it did not take long for violence to resume. On
July 8, 2000, blacks launched simultaneous attacks in three different
dormitories to retaliate for the beating they took during the April riots that
led to segregation. The next day, Hispanics in three other dormitories
attacked black prisoners. Twenty-two men were hurt and two were
hospitalized. Other Hispanics wrecked their own dormitory when they
learned they were going to be moved from all-Hispanic housing to share
quarters with blacks. Sheriff’s Chief Moorehead said segregation would
permanently eliminate racial tension but that the law required

integration.102



A month after the April riots, black inmates filed a class action suit
against the Los Angeles County Sheriff’s Department, claiming that it was a
violation of civil rights to let the violence continue. “These riots have
happened year after year,” said Leon Jenkins, the lawyer who brought the
suit, “and if you don’t take corrective action it shows a deliberate
indifference to the rights of these inmates.”1%3

In 2003, an estimated 150 blacks and Hispanics battled for 90 minutes at
the Eagle Mountain Prison about 60 miles east of Palm Springs. Two
prisoners were killed, four had to be helicoptered to hospitals, and another
50 were treated by prison medical staff. “I walked onto the yard when it
was over, and it looked like Beirut,” said Lt. Warren Montgomery, adding

that prisoners attacked each other with “anything they could get their hands

on.” Eagle Mountain is a low-risk prison for non-violent offenders.1%

In 2005, San Quentin State Prison had its worst prison riot in 20 years,
when Hispanics attacked whites, and 400 inmates joined in the fighting.
Thirty-nine needed medical treatment and three were hospitalized. The
fighting took place in part of the prison that had already been locked down
for a week because of racial violence 192 Likewise in 2005, five inmates at
the state prison at Chino, California, had to be hospitalized after some 200
black and Hispanic prisoners battled each other.1%6

Also in 2005, a white prisoner paid with his life for violating racial
etiquette. At the Los Angeles County Men’s Central Jail, mealtimes
reflected the racial balance of power: Hispanics ate first, then blacks, with
whites last. A white got in line with 30 Hispanics, who beat him to death.
“Race is the predominant issue in everything going on in these jail

modules,” explained Michael Gennaco, head of the county Office of

Independent Review.1%Z

On February 4, 2006, 2,000 inmates went on a four-hour rampage at the
North County Correctional Facility in Castaic, California. It took 200
deputies to stop what L.os Angeles County Sheriff Lee Baca called “massive
chaos.” One black was beaten to death and 20 inmates went to the hospital.
Sheriff Baca locked down the 21,000-man system and segregated prisoners
even though it was against the rules. “Human life is more important than
appearance,” he explained. The sheriff released a letter from a Hispanic



inmate that said: “If blacks come into the dorms we will fight. . . . Please
separate us race by race for everyone’s safety.”

According to official records, the riot was the seventh major incident in
the county jail system in just two months. In the previous year, there had
been 33 major inmate disturbances, including 19 at the North County jail, a
state-of-the art facility that went into service in 1990.1%8

The February 4, 2006 riot triggered racial violence that went on for
nearly a month and spread throughout the Los Angeles County jail system.
Six straight days of black-Hispanic riots in the Pitchess Detention Center
left one black inmate dead and dozens injured. “Black inmates are begging
us for help,” said an Islamic minister who visited the prison. “They want to

stay segregated and be protected.”1%2

On February 13, 2006, another black prisoner was killed, this time at the
Los Angeles County Men’s Central Jail. Sheriff Baca locked down the
entire county system and segregated as many dormitories as he thought he
could without provoking a civil rights challenge. Meanwhile, the black-
Hispanic violence spread to three youth detention centers.11% That fall, five
inmates had to be hospitalized with stab wounds when whites battled

Hispanics in a riot at the Richard J. Donovan Correctional Facility about 25

miles southeast of San Diego.1L

For ten years, Asians were kept in segregated dormitories in Los Angeles
County jails. The Mexican mafia had a “green light” on them, meaning that
Hispanics were to attack them on sight. They were only about 3.5 percent of
the prison population, so it was relatively easy to house them separately. In
early 2004, when the “green light” went off, prison authorities decided to
return Asians to the general population. “It’s like feeding us to the sharks,”
said Raymond Lim, serving time for attempted murder. Some Asians

barricaded their cell doors with beds and set fire to mattresses to protest the

decision.112

Nearly two dozen family members of Asian prisoners met with Sheriff
Lee Baca to urge him to keep the “Asian-only module” at the downtown
Los Angeles jail. Rosie Tse, whose husband was in jail awaiting trial, said

she was disappointed Sheriff Baca thought ending segregation was more

important than safety.}13



It didn’t take long for the “green light” to go back on for Asians,
reportedly in retaliation for Asian attacks on a Hispanic gang in Garden
Grove in neighboring Orange County. Inmates at two Orange County jails

were put on several weeks of strict lockdown to keep Asians and Hispanics

apart. Privileges were to be restored gradually if there was no violence.l14

Strict racial segregation of Asians was not restored.

When California firefighting crews are overwhelmed, they get help from
prisoners, but they are not always much use. In December 2007, white and
Hispanic prisoners who were supposed to be fighting the Poomacha fire in
San Diego County fought each other instead. The fire burned 50,000 acres
and 217 homes and other buildings.12

In February 2009, Camp Scudder, a Los Angeles County juvenile
probation camp for girls, was locked down after two girls and eight staff
members were injured in a fight. Kerri Webb, a probation department
spokeswoman, said that racial tensions at the camp “are very common,
unfortunately.” A manager noted that racial antagonism was increasing and
warned staff to “remain vigilant and on the alert for racial tension.”118 In
September 2009, authorities used pepper spray to control an hour-long
brawl at the Camp Kilpatrick juvenile facility in California after name-
calling touched off violence between blacks and Hispanics.1Z

Other states have prison riots. At the Dominguez prison near San
Antonio, Texas, Hispanics ambushed blacks during a lockdown. A 19-year-
old Hispanic explained that “all I could think of was hurting (the blacks)
best I could.” The prisoners wanted segregation but as guard captain Don
Dalton explained, “They’re going to have to learn to live together.”118

In April 2000, 300 prisoners rioted at the Smith Unit in Lamesa, Texas,
when a Hispanic inmate told a black to stop fondling himself in front of a
female guard. One prisoner was killed and a kitchen went up in flames
before 300 guards managed to stop the violence.l2 In Oregon’s Snake
River Correctional Institution two guards went to the hospital in 2000 after
a black sat down in an area reserved for Hispanics and triggered a riot.12? In
October 1999, more than 280 inmates were involved in a two-hour race riot
at Fort Grant State Prison in Arizona. Eighty inmates were treated for
injuries and the guards put the prison on indefinite lockdown.12l At High
Desert State Prison in Nevada, blacks crushed the skull of a Hispanic



prisoner with a rock during a race riot in 2004. Prisoner advocate Mercedes
Maharis blamed guards who “let the wrong people out in the yard
together.”122

In 2007 in the Prince George’s County Detention Center in Upper
Marlboro, Maryland, tensions were so high that guards resorted to
segregation. A supervisor noted that the prison was abiding by “jailhouse
law:” housing inmates only with people of the same race. Guards also made

sure blacks and Hispanics were let onto the recreation field at different

times.123

In March 2009, James Ingram, a 28-year-old inmate at Lafourche Parish
Detention Center in Louisiana, spoke for other blacks when he explained
that he wanted whites out of his cellblock, either “on their own or through

the hospital.” He and nine other black prisoners attacked several whites in

the cellblock and beat them unconscious.124

In June 2009, Sheriff Joe Arpaio ordered all jails in Maricopa County,
Arizona, placed on indefinite lockdown after he learned that inmates were
planning large-scale racial assaults. The approximately 10,000 prisoners
were allowed to leave their cells only for court appearances.122

In August 2009, race riots and fires completely destroyed six buildings,
and forced the transfer of 700 of the 1,200 inmates from the Northpoint
Training Center near Danville, Kentucky. The prison had already been

locked down for three days after a dozen Hispanic prisoners attacked a

white and a black prisoner.125

Inmates would overwhelmingly welcome segregation. As Lexy Good, a
white prisoner in San Quentin State Prison explained, “I’d rather hang out
with white people, and blacks would rather hang out with people of their
own race.” He said it was the same outside of prison: “Look at suburbia. . . .
People in society self-segregate.”12Z

Another white man, using the pen name John Doe, wrote that jail time in
Texas had turned him against blacks:

[Blecause of my prison experiences, I cannot stand being in the presence of blacks. I can’t
even listen to my old, favorite Motown music anymore. The barbarous and/or retarded blacks
in prison have ruined it for me. The black prison guards who comprise half the staff and who
flaunt the dominance of African-American culture in prison and give favored treatment to their

“brothers” have ruined it for me.



He went on:

[I]n the aftermath of the Byrd murder [the 1998 dragging death in Jasper, Texas] I read one
commentator’s opinion in which he expressed disappointment that ex-cons could come out of
prison with unresolved racial problems “despite the racial integration of the prisons.” Despite?
Buddy, do I have news for you! How about because of racial integration?w (emphasis in the
original)

A man who served four years in a California prison wrote an article for
the Los Angeles Times called “Why Prisons Can’t Integrate.” “California
prisons separate blacks, whites, Latinos and ‘others’ because the truth is
that mixing races and ethnic groups in cells would be extremely dangerous
for inmates,” he wrote. He added that segregation “is looked on by no one
—of any race—as oppressive or as a way of promoting racism.” He offered
“Rule No. 1” for survival: “The various races and ethnic groups stick
together.” There were no other rules. He added that racial taboos are so
complex that only a person of the same race can be an effective guide.122

In 2001, the Court of Appeals for the Ninth Circuit bowed to reality
when it ruled that prison guards may sometimes have a duty to segregate
prisoners. A black plaintiff claimed guards had let blacks and Mexicans mix
in an exercise yard even though they knew this could lead to attacks. Judge
Harry Pregerson agreed, saying prison officials must take reasonable
measures to prevent violence, and that segregation is reasonable when
tensions are high. This ruling became law in California, Nevada, Arizona,
Washington, and Oregon!3"—but not for long.

In 2005, the US Supreme Court ruled that segregating prisoners was
unconstitutional. Until that time, the entire California system put new
arrivals in double cells with someone of their own race while they were
initially evaluated. Really dangerous men were then sent to single cells, and
others were put into the general population. The ruling meant that even this
initial, temporary segregation had to be stopped.13!

By mid-2009, integration had been officially attempted in only two of the
state’s 33 prisons, beginning with non-violent inmates considered most
likely to accept it. At Sierra Conservation Center, southeast of Sacramento,
integration began in the fall of 2008. For three days, hundreds of prisoners
protested by refusing to work, eat, or leave their cells. Rules violations
increased five-fold. Prisoners refused to share cells even though they could



be punished with withdrawal of television, commissary, and exercise
privileges, and have up to 90 days added to their sentences.

“To me, this is like using us like lab rats, to see if it works,” said black
inmate Glenn Brooks. “It ain’t ever going to work. All it’s going to do is get
somebody hurt, get somebody killed.”132

Mr. Brooks was right. In August 2009 at the California Institution for
Men in Chino, about 40 miles east of Los Angeles, overcrowding and
attempted integration led to an 11-hour black-Hispanic riot in which 250
men were injured and 55 had to be hospitalized. Inmates also burned down
six of eight 200-man dormitories. Prison spokesman Mark Hargrove
explained that mixed-race housing had increased tensions and that prisoners

were resegregated after the riot. Nine other prisons in Southern California

were locked down as a precaution.132

Prison segregation would be a blessing to both inmates and guards. It
would save lives, relieve tension, and probably, as prisoner John Doe
suggests, improve race relations on the outside by sparing convicts racial
violence that permanently embitters them. However, because the United
States is committed to integration, we ignore those who have the strongest
case against it.

Some would say that racial violence in prisons says nothing about
diversity as a national goal because the prejudices of the dregs of society
have no relevance for the rest of us. We should not be so hasty to condemn
people who face challenges we can hardly imagine. Prisoners must suffer
the company of strangers in acutely invasive ways. It is nothing short of
cruelty to then force them into racial integration that is vastly more intense
than anything most of us would choose voluntarily. Federal judges should
search their souls before putting men’s lives at risk in the name of principles
they, themselves, probably do not practice in their own lives.

Let us now turn to some of the consequences of racial diversity in the
lives of ordinary Americans.



Chapter 3: The Myth of Diversity—Daily Life

Diversity now touches Americans in virtually every part of the country,
but its effect is greatest where there have been high levels of immigration.
In parts of southern California, diversity has brought school- and prison-
type violence into the streets. Black/Hispanic hostility is chronic, but even
what amounts to ethnic cleansing does not get national attention.

By 2004, an unincorporated area just north of Watts between Florence
and Firestone Avenues had become the scene of what the Los Angeles Times
called a “deadly racial gang war.” From just January 2004 through June of
2005, a black gang, the Eastside Crips, battled a Hispanic gang called
Florencia 13, producing combined casualties of 44 killed and 200 wounded
in an area of just 3% square miles. Police were shocked to find that only
about half the victims were gang members. “Violence took a certain turn
and became racial war,” explained Los Angeles Sheriff LLee Baca. “People

were killed only because they were black or they were brown.” The

department put together a 57-man task force to saturate the area.l

By the next year, federal officials had enough evidence to prosecute four
Hispanics for trying to cleanse blacks from the Highland Park area (about
15 miles away from Florence/Firestone) in a series of attacks carried out
between 1995 and 2001. During the trial, one witness testified that an order
had come from the Mexican Mafia prison gang to “kill any blacks ... on
sight.” Others stated that cliques within the Hispanic gang known as “the
Avenues” vied with each other to see who could drive the most blacks out
of Highland Park. In 2006, four Hispanics were convicted, and three were
sentenced to life in prison for, as acting US Attorney George S. Cardona put
it, “the despicable act of trying to rid their neighborhood of African
Americans.”?

Later that year, violence returned to the nearby town of Harbor Gateway.
An informal boundary line had been established at 206th Street: Hispanics
to the north; blacks to the south. There had been inflammatory graffiti and
racially motivated killings on both sides of the line, but the death of 14-
year-old Cheryl Green seemed especially odious. The middle-school
student was on the black side of the line talking to friends when a Hispanic

walked up and started shooting.2 Sheriff Baca warned that the almost



random nature of the killings made them hard to prevent. Florencia 13

leaders continued to give orders to kill black rivals but that if a particular

black could not be found, then it was, “Well, shoot any black you see.”%

“They just see a young man of the opposite race and they shoot,” said
Olivia Rosales, a former hate-crimes specialist who prosecuted many
Florencia 13 murders from 2005 to 2007. Of the 20 cases she handled, said
Miss Rosales, “most of the victims have not been members of the rival
gang.”

Timothy Slack, who is black, grew up in the contested Florence/Firestone
area when it was mostly black. He said he no longer let his children go to
the store or walk through alleys. One former black gang member still lived
in Florence/Firestone because he owned property there but warned, “It’s
going to come a time when everybody’s going to have to leave.”2

In 2007, blacks publicly protested what they claimed was insufficient
police protection. In November, a noisy group showed up at City Hall to
rail against Mayor Antonio Villaraigosa and members of the city council. A
black woman complained that “you have one race of people exterminating
another race of people.”®

From the summer of 2006 to the summer of 2007, Hispanics shot blacks
on 12 different occasions in the Canoga Park area, and Lieutenant Tom
Smart of the Los Angeles Police warned blacks that they were being
targeted strictly because of race. Ironically, two years earlier, Canoga Park
had received the prestigious All-America City designation, largely because
of its unusually diverse population.Z

In early 2008, race killing moved to the town of Monrovia in Los
Angeles County, when two blacks entered the territory of a rival Hispanic
gang and killed one teenage Hispanic girl and wounded another. Police said
there had been many shootouts in what they called a “racially charged gang
war” in Monrovia and neighboring cities.2

In June 2008, Sheriff Lee Baca went public in the Los Angeles Times
with an article called “In L.A., Race Kills.” He wrote:

We have a serious interracial violence problem in this county involving blacks and Latinos.
Some people deny it. They say that race is not a factor in L.A.’s gang crisis . . . . But they’re

wrong. The truth is that, in many cases, race is at the heart of the problem. Latino gang



members shoot blacks not because they’re members of a rival gang but because of their skin
color. Likewise, black gang members shoot Latinos because they are brown. . . .

I would even take this a step further and suggest that some of L.A.’s so-
called gangs are really no more than loose-knit bands of blacks or Latinos
roaming the streets looking for people of the other color to shoot.2

The killings continued into 2009. In January, three Hispanic gang
members were charged with racially motivated murder for shooting a black
in Canoga Park as he was taking out the garbage. Detective David Peteque
explained that the men killed him “for no reason at all other than the color
of his skin.”1%

In May 2009, federal officials charged no fewer than 147 members of the
Varrio Hawaiian Gardens gang, which took pride in its anti-black violence
and called itself a “hate gang.” The indictment noted that “VHG [Varrio
Hawaiian Gardens] gang members have expressed a desire to rid the city of
Hawaiian Gardens of all African-Americans and have engaged in a
systematic effort to achieve that result by perpetrating crimes against
African-Americans.” US Attorney Thomas P. O’Brien called the arrests
“the largest gang takedown in United States history.”!l This shocking
example of racial conflict received virtually no national attention.

It is hard to imagine the terror of people who are targets. Thirty-one-year-
old Channise Davy thought she had found her dream home in Duarte,
California, on a largely Hispanic block where she and her four children
were the only blacks. On May 8, 2009, shortly after she moved in, she came
home to find that vandals had broken in and spray-painted virtually every
available surface—floors, walls, furniture, even television screens—with
the word “nigger.” After a single trip back to pick up clothes, she never set
foot in the house again.12

Southern California no doubt has the worst black-Hispanic tension
because of its demographic mix, but other areas also suffer. In 2006, Philip
Herrera was watching a movie in a theater in the San Francisco Bay-area
town of Richmond with his mother and girlfriend. Blacks were shouting,
and Mr. Herrera stood up to ask them to stop. Several then dragged him
from his seat and beat him badly enough to give him a concussion. Dozens
of other blacks kicked him as he crawled up the aisle to the exit. Outside the



theater, blacks attacked at least two other Hispanics while black theater

employees looked on and laughed.13

In Las Vegas, in November 2001, Damon Campbell was sentenced to life
in prison for Kkilling Carlos Villanueva. Mr. Campbell shot Mr. Villanueva
after saying he did not want any more Hispanics in his black

neighborhood.!4 In 2008, Police Chief William Matthews of Coatesville,
Pennsylvania, warned that the city’s blacks were targeting Hispanics for
rape, robbery, and assault, and warned that “black-on-brown crime” could
provoke the formation of violent Hispanic gangs for self-defense.l2

In 2006, the Pew Hispanic Center found that the closer blacks lived to
Hispanics and the more contact they had with them, the more they favored
cutting immigration. Likewise, in a study of racial attitudes in Durham,
North Carolina, 59 percent of Latino immigrants said that few or no blacks
were hardworking, and 57 percent said that few or no blacks could be

trusted. Only 9 percent of whites said that blacks were not hardworking and
only 10 percent said they could not be trusted.l® According to another
study, Hispanic passengers tipped white taxi drivers 150 percent more than
they tipped black drivers.1Z

The city of Lynwood in Los Angeles County used to be black-dominated,
but by 2007 it was more than 80 percent Hispanic. Blacks still had
considerable power, however, because 40 percent of residents were foreign-
born and many could not vote. On the city council, disputes broke down

along racial lines. “It’s all about race,” said City Councilwoman Leticia

Vasquez.18

Blacks and Hispanics were at such loggerheads on the board of the
Roosevelt School District in Phoenix, Arizona, that the only solution
seemed to be to appoint a white man to fill a vacancy. William Weiss said
he hoped to bring “calm.”’2

A black man wrote about his decision to take his son out of a
Washington, DC, primary school where half the students and most of the
staff were Hispanic. He said black students came home crying because
Hispanics teased them about their skin color and hair. “Diversity can be
messier than most of us want to acknowledge,” he wrote. His conclusion?
“IT]o all the friends—most but not all of them white—whom I’ve chastised



over the years for abandoning the District once their children reached
school age: I’'m sorry. You were right. I was wrong.”2Y

The South, where racial conflict traditionally pitted blacks against whites,
has found a new fault line. When Hispanics in Georgia sought designation
as “minority suppliers” so they could get preferential contracts, it was black
legislators who stopped them. As Bob Holmes of the state’s Legislative
Black Caucus explained, “There is growing competition between blacks
and Hispanics, and in the South, it is going to get worse.”%.

The booming economy of the Raleigh-Durham area of North Carolina
drew many Hispanics in the 1990s, but soon there was tension with blacks.
Ana Cabello-Bumpass, who handled apartment rentals, said that when
Hispanics looked for housing, “the first thing they ask me is if there are a
lot of blacks around, because they do not want to live in a place where there
are a lot of African-Americans.” Blacks also wanted to avoid Hispanics.

Once Hispanics arrived in large numbers in an apartment complex,
blacks moved out. “We have nothing in common,” said a black who was
leaving. Hispanic immigrant Aura Ventura said that when she and her
family moved into an apartment in a black area, neighbors threw eggs at the
building. Jim Johnson, who used to live and teach in Los Angeles, was a
professor at the University of North Carolina at Chapel Hill, specializing in
minority conflicts. He said the situation was like South Central Los Angeles
in the 1980s.22

Mixing of any kind can bring conflict. In South Boston in 2004, a feud
between white and Southeast Asian teenagers was supposed to be settled
with a one-on-one fistfight between single combatants from each group.
The result was a brawl, leaving 16-year-old Bang Mai fatally stabbed.23

In 2002 in Brooklyn, young Dominicans ventured into a Bangladeshi
neighborhood hoping to steal a bicycle, but a group of Bangladeshis ran
them out. The Dominicans returned with reinforcements and began
attacking anyone who looked Bangladeshi. Mizinor Rahman saw the
attacks and dialed 911 from his cell phone. The Dominicans then beat the
Bangladeshi immigrant to death.24

Hispanics and Vietnamese have been living side by side in Orange
County, California, for 20 years but the result has been constant, low-level
violence. As a 25-year-old Hispanic who grew up with Vietnamese in



Orange County explained, “Lots of Vietnamese and Latino immigrants just
resent being next to each other.”%>

In Columbus, Ohio, there is violence between American blacks and
Somali Bantus. A 1998 brawl in one apartment complex prompted the
managers to give tenants cultural sensitivity classes. That didn’t work. In
2004, there was another fight between Somalis and blacks at the complex
that involved 60 people smashing each other with bats and ransacking
apartments. Five Bantus went to the hospital. This time, the solution was
segregation; all 15 Somali families moved out.

That same year, a fight at Mifflin High School in Columbus between
American blacks and Somalis left a 16-year-old Somali boy unconscious.
Three Somali girls left the school, saying they could not get along with
American blacks. “It will only get more complicated as the community
becomes more ethnically diverse,” said Hassan Omar, president of the
Somali Community Association of Ohio.2®

Early in 2009, residents of Paris, Texas, gathered to discuss sources of
racial tension. They hoped that the inauguration of Barack Obama, just ten
days previously, would inspire them to reach agreement. Despite the
presence of mediation specialists from the US Department of Justice, the
tense, four-hour session ended with blacks and whites screaming at each
other.2Z

Blacks have had well-publicized friction with Asians, especially with
Korean grocers who set up small markets in black neighborhoods. In the
1980s, blacks picketed, burned out, or even murdered Korean grocers in
New York City, Philadelphia, Los Angeles, Detroit, and Chicago. There
were many campaigns to urge blacks not to buy from “people who don’t
look like us.”28

In New York City, there was so much black-Korean hostility that from
1981 to 1995, blacks launched 15 separate boycotts of Korean-owned
groceries. Six lasted for at least a month, and one went on for 17 months.
Sociologist Pyong Gap Min notes that black-Korean conflict has finally
subsided, however. Why? Because new zoning laws led to the
establishment of big-box stores that crowd out small grocers, gentrification
brought many non-blacks to Harlem and Brooklyn, and the second



generation of Korean immigrants went on to white-collar careers—not
because blacks and Koreans learned to live with each other.22

After the 1992 verdicts in the first trial of the Los Angeles police officers
who beat Rodney King, black rioters singled out Korean-owned stores for
arson. After the riots, the Los Angeles Black-Korean Alliance, created in
1986 to reduce tensions, fell apart in mutual recrimination and accusations.
Outreach efforts had accomplished so little that no one had the will to keep
going.2? Many Korean businesses that were burned down never rebuilt and
others continued to leave. “The black-Korean controversy has dissipated
because the fuel has been removed,” explained Ronald Wakabayashi,
executive director of the Los Angeles County Commission on Human
Relations.3!

Black-Asian tension came to a head in San Francisco in early 2010, after
young blacks beat several Asians to death and brutalized others. In March,
hundreds of Asians marched on city hall waving signs that said “Asians Are
Not Punching Bags.” Activist Carol Mo reported that a 2008 survey of 300
strong-arm robberies in the city found that 85 percent involved black
perpetrators and Asian victims. “It is San Francisco’s dirty little secret,” she
said, noting that the police were reluctant to talk about the numbers.32

Likewise in 2010, in Manhattan, police arrested a group of black
teenagers who specialized in beating up Asian women in their fifties to

seventies. The boys acted as lookouts; it was the girls who attacked.33*

THE WORKPLACE

American corporations work very hard to promote diversity, but what are
the results? As we will see in the next chapter, not much in terms of actual
advantage, but a great deal in terms of racial conflict. In fiscal year 2007,
the federal Equal Employment Opportunity Commission (EEOC) received
30,510 formal complaints of racial discrimination, 9,369 cases of national
origins discrimination, and 2,880 cases of religious discrimination, for a
total of 42,759 cases of job discrimination—170 every workday—that arose
because of diversity.2* All three categories were up at least 12 percent over
the previous year, and it is safe to assume that for every case filed, many
cases of perceived discrimination were not formally pursued.



In addition to EEOC filings, states, counties, municipalities, corporations,
and universities have their own grievance procedures. Employees can also
file directly in federal court; in 2001, blacks alone filed 21,000 racial
discrimination cases.2> All branches of the armed services have grievance
procedures. The US Civil Rights Commission, the Office of Federal
Contract Compliance, the Justice Department’s Civil Rights Division, and
the state and local equivalents of these offices all exist because of conflicts
that arise from diversity.

Immigrants are bringing a new kind of discrimination: “colorism,” or
complaints about skin-tone differences among people of the same race.
Blacks of different skin tones have long discriminated against each other,
but in 2004, Vice-Chair Naomi Earp of the EEOC reported that the greatest
increase in disputes had been among immigrants from India, Pakistan, and
South America, who are extremely color-conscious. She warned that as the
country became more diverse the problem of “colorism” would get worse.3®

If it were possible to count every case filed in every possible venue, it
could well come to hundreds of thousands of diversity-related grievances
every year. There are probably tens of thousands of Americans whose job it
is to enforce, adjust, promote, and regulate racial diversity. In addition to
the emotional trauma for the parties, the costs of diversity management and
the grievance mechanisms it requires probably run into the billions.2Z* This
is entirely aside from the billions spent to settle discrimination suits.

Because there are so many suits with potentially high damages,
specialized insurers have arisen to offer protection. “Sooner or later,
virtually every medium- to large-sized company is likely to find itself the
defendant in a discrimination or sexual harassment lawsuit,” said Robert P.
Hartwig, vice president of the Insurance Information Institute. He estimated
that in any given five-year period, 60 percent of large companies are named
in such cases. Why? “The 21st century’s racially and ethnically diverse
workforce is a potential powder keg.” In 1990, there were just a handful of
companies that sold discrimination insurance. By 2000, there were more
than 60.38

Such lawsuits have traditionally been black grievances against white
employers, but accusations can now go in any direction. As the Wall Street
Journal noted in 2006, “A new wave of race-discrimination cases is



appearing in the workplace: African-Americans who feel that they are being
passed over for Hispanics.” As Anna Park, an EEOC regional attorney
explained, “There used to be a reluctance to bring cases against other
minorities. . . . This is a new trend.”

Discrimination runs the other way, too. In October 2005, New Orleans
Mayor Ray Nagin voiced a common complaint among blacks when he
asked: “How do I ensure that New Orleans is not overrun by Mexican
workers?”32 This attitude can be costly. In 2007, a federal jury awarded
$254,000 in damages to Thomas Diaz of the Inkster, Michigan, police
department because the city had “promulgated and continued a policy of
discriminating in employment against non-African-Americans.”* In 2008,
a Los Angeles jury found that black supervisors in the sheriff’s department
had discriminated against a 19-year Hispanic veteran, Angel Jaimes, and
awarded him $432,000.4

The pursuit of racial diversity can mean discrimination against whites. In
2008, the city of San Francisco agreed to pay $1.6 million to 12 white
police officers who had sued in federal court, claiming they had been
passed over for promotion because the city wanted black supervisors.22

In 2009, after more than 20 years of legal wrangling, 75 white Chicago
firefighters shared a $6 million discrimination award. They had scored
higher than blacks on a 1986 lieutenants’ exam but the city cooked the
scores and promoted blacks. The city fought the case all the way to the US
Supreme Court.43

In June 2009, the US Supreme Court ruled on the high-profile case of
Ricci v. DeStefano, finding that the city of New Haven had discriminated
against white firemen when it threw out the results of a promotion test only
because blacks and Hispanics had scored poorly. The city had tried very
hard to eliminate any source of racial bias from the test, but still decided
that promoting only white men would anger diversity advocates and invite
lawsuits. 24

A combination of factors—pressure on employers to achieve a diverse
workforce, together with an increasing numbers of non-white managers
who favor their own group—Ied to a remarkable 45 percent climb in race-
based discrimination filings by whites from 1998 to 2008.42 A typical result:
In 2010, Officer Paul Waymire of the Los Angeles Police Department sued



his Hispanic supervisor for discrimination and was awarded $125,000 in
damages.*%*

Problems with diversity may be found where they are least expected. In
Canada, it is the job of the Canadian Human Rights Commission to fight
prejudice, discrimination, and insensitivity, but its highly diverse employees
suffered greatly from these scourges themselves. An internal report on the
commission’s 230 employees found many complaints about spiteful
managers, sexual discrimination, and a “poisoned work environment.”
Forty percent of the staff had quit in the previous 12 months, and 37 percent
of those who were still there hoped to leave soon.%’

Denver’s Human Services Department handles child abuse, welfare, child
support, etc. In 2001, many of its 1,300 employees and eight of ten
department heads were non-white, as were many of its clients. The city
hired the Gallup organization to see how diversity was working, and was
shocked. Fifty-seven percent of respondents said employees suffered
discrimination because of race, sex, age, etc. Sixty-nine percent said they
did not trust management. Gallup assured the city that people in the helping
professions are particularly sensitive to discrimination and vocal about it.
Social worker Shanna Ritts, a union representative, said that even different
groups of Hispanics did not get along. “We have a large group of minority
people working, but they clash,” she explained.28

Diversity can endanger the public. On August 26, 1997, white and black
air traffic controllers in the tower at La Guardia Airport got into a fistfight
when the white used the word “boy” in the hearing of the black controller
and the black was insulted. The tower was out of contact with planes for
about a minute, a hazardous condition that is strictly forbidden by federal
regulations.2

The armed forces are often said to be a model of good race relations, but
this is not always so. Although the study is now more than a decade old, in
1997, the military carried out a huge, congressionally mandated race-
relations survey that covered more than 40,000 soldiers. Many reported that
relations were “not at all” good or good only to a “small/moderate extent:”
51 percent of blacks, 37 percent of Hispanics, 35 percent of Asians, 36
percent of American Indians, and 25 percent of whites.



A striking two-thirds of the soldiers said they had suffered anything from
“insensitive language” to racial threats or violence: 63 percent of whites, 76
percent of blacks, 79 percent of Hispanics, 70 percent of Asians, and 76
percent of American Indians. When asked if opportunities for their race
have gotten better or worse over the last five years, only 16 percent of
whites thought things had improved. This compared with 39 percent of
blacks, 47 percent of Hispanics, 50 percent of Asians and 41 percent of

Indians. The Pentagon was so embarrassed by the findings it delayed their

release for two years.2!

Serving officers dare not criticize diversity for fear it will kill their
careers. Only after he retired did Army Green Beret Major Andy Messing
say that Special Forces units should be homogeneous because this promotes

cohesion. He said differences of race or religion add to the tensions of a

grinding training regimen and perilous combat missions.2!

A recent book-length study of cohesion in Civil War units found that
soldiers were less likely to desert if they were fighting alongside men who
resembled them in ethnicity, religion, and occupation, and who came from
the same part of the country. Authors Dora Costa and Matthew Kahn
concluded that men were most likely to risk their lives for men who were
most like themselves. They also found that Union veterans’ health was
worse in old age if they had seen a lot of combat but were surprised to
discover that this effect disappeared for soldiers who had fought in very
homogeneous units. Fighting alongside close comrades immunized them
against battle trauma.22

The more intimate the setting, the greater the challenges of diversity.
Adopted children, for example, often report they never felt they fit in. In a
British study of adults who were adopted as children, 46 percent of whites
adopted by whites said they felt a sense of not belonging. For non-whites
adopted by whites, the figure rose to close to 75 percent. Researchers
reported that their constant refrain was, “Love is not enough.”3

There can be worse: The authors of a 2005 study on domestic violence in
the United States reached the sobering conclusion that “the incidence of
spousal homicide is 7.7 times higher in interracial marriages compared to

intraracial marriages.”2%



One study for the period 1979 to 1981 found that white men who married
black women were 21.4 times more likely to be killed by their spouses than
white men who married white women. A white woman increased her risk of
being killed 12.4 times by marrying a black man. Marrying a white did not
appreciably change a black person’s risk of being killed by his or her

spouse.22

LANGUAGE

One result of today’s immigration-driven diversity is that millions of
Americans cannot talk to each other. Los Angeles, which is often said to
point the way to America’s future, is home to people who speak some 130
languages. As the Los Angeles Times points out, this profusion of languages
does not unite:

The Filipino never hears the Persian radio program . . . . The Persian speaker never enters
the Lithuanian church. The Lithuanian and the Hindi speakers take different freeway ramps
into cultures divided by tracts and commercial strips and, most of all, how they speak.2

As immigrants cluster together, language islands arise: Russian in West
Hollywood, Farsi in Beverly Hills, Mission Viejo, and Laguna Niguel;
Chinese in the San Gabriel Valley, Khmer in Long Beach, Armenian in
Glendale. Some islands are tiny. Cecilia Miguel, originally from Guatemala,
spoke only her native Indian language, Q’anjob’al, and lived a sharply
isolated life. Authorities took her children from her and put them into foster
care because she could not explain how one got a black eye.

Other Angelenos become part of islands as immigrants move in. The city
of Monterey Park became famous in the 1980s because of a sudden influx
of Chinese-speakers who infuriated whites by putting up signs only in
Chinese. Months of tension and debate led to an ordinance that required
English in addition to Chinese. Whites kept moving out and dropped to
about 12 percent of Monterey Park’s 60,000 people, making it the first
mainland American city to have an Asian majority. A large number of
Chinese now live from year to year without speaking English.

Bridging the gap between Angelenos who do not have a common
language is a constant challenge. Although naturalized citizens are
supposed to be able to speak English, L.os Angeles County prints ballots in
English, Spanish, Chinese, Vietnamese, Japanese, Tagalog, and Korean.



The California Department of Motor Vehicles translates documents into 30
languages, including Arabic, Greek, Hindi, Polish, and Tongan.

Witnesses in trials need interpreters for more than 100 languages, at a
huge cost to the state. In fiscal 1998-99 there were 193,909 man-days of
interpreter work in California trial courts and 91,600 days in Los Angeles
Superior and Municipal courts. Hospitals often depend on a system of over-
the-telephone interpreting that no one finds satisfactory. People have ended
up stranded in mental hospitals because no one could understand what they
were saying. Inner-city blacks must sometimes have their speech interpreted
for doctors from India or China—or even Iowa.

There are more than 100 languages spoken by students in the Los
Angeles public schools, and by 2000 the district was spending $3 million a
year on translations into just a few of them: Armenian, Korean, Chinese,
Spanish, Russian, and Vietnamese. The translation unit always had a
backlog and dared not advertise itself within the district for fear of being
swamped.2Z*

Similar problems are moving East. For the 2001-2002 school year, Clark
County, Nevada, (which includes the city of Las Vegas) was spending so
much money teaching English to Spanish-speaking students that other
programs had to be “cut down to the bone,” according to superintendent
Carlos Garcia. The county had reduced high-school transportation,
eliminated all middle school sports, and was seeking $77 million more from
the state for the year’s English Language Learners instruction. Hispanic
students were still dropping out at an alarming rate.>8

Although it is frequently assumed that children quickly pick up English,
a study by the state of California found exceptions. “We’re suggesting that
there are kids who can go all the way through kindergarten to 12th grade
and still be considered English language learners,” said Rob Manwaring,
who worked on the report.22

A survey of five suburban counties surrounding Washington, DC, found
that as many as 75 percent of the grade school students who were taking
English as a second language were born in the United States. “Even more
worrisome,” added Michael Fix of the Washington-based Migration Policy
Institute, “is that over half of the English-as-a-second-language learners in
high school were native born.”®? (emphasis added)



Language conflicts are now everywhere. In Albertville, Alabama, a town
of 20,000, there were so many businesses with signs in Spanish that in 2009
Mayor Lindsey Lyons tried to require that signs be in English as well so
that police and firefighters could read them. Aylene Sepulveda led
opposition to the proposal, arguing that if Mexican businesses had to have
bilingual signs, so should everyone else.%!

Spanish-speakers do not always understand each other. In 2010, Carlos
Garcia, a New York City public school teacher, sued the school district after
it fired him and fined him $15,000 for using the word cono in class. In most
Spanish-speaking countries it is an obscene word for vagina, but Mr. Garcia
claimed that it is a harmless expression in his homeland, the Dominican
Republic.2

In 2000, the Supreme Court of New Mexico ruled that people must not
be excluded from jury duty just because they do not speak English. Since
then, courts have been required to provide simultaneous interpreters, at
anywhere from $30 an hour for common languages like Spanish to $180 an
hour plus expenses for exotic languages. Interpreters accompany the non-
English-speakers into the jury room, but must declare that they served only
as interpreters and did not take part in deliberations, which are supposed to
be inviolate. So far, New Mexico is the only state to rule that an inability to
understand English is not a bar to jury service.%3

Language complicates police work. Los Angeles police once picked up
an elderly Korean who was lost and could not explain where he lived. They
dropped him off far from home in the middle of the night. He was robbed
and beaten and soon died.%*

In Pennsylvania, when officers pulled Miqueas Acosta over for driving
with an expired safety sticker, they read him his rights in Spanish, but then
spoke to him in English before searching his car. They found a kilo of
cocaine worth $100,000, but Bucks County prosecutors could not use it as
evidence because a Superior Court judge ruled police should have waited
for an interpreter before proceeding with the search.%

Charges also had to be dropped against Mahamu Kanneh, accused of
repeatedly raping a seven-year-old girl, because the courts took too long to
find an interpreter for Mr. Kanneh’s tribal language, Vai, which is spoken
only in Liberia and Sierra Leone. A Maryland judge found that Mr.



Kanneh’s right to a speedy trial had been violated.?®8 Mr. Kanneh had
arrived in the United States as a refugee and attended high school and
community college, but claimed he still needed an interpreter.®Z

In Arizona, a judge threatened to drop charges against human smugglers
because the prosecution could not find Mayan interpreters. Authorities in
Arkansas were nearly unable to prosecute accused murderers from the
Marshall Islands for lack of an interpreter, and prosecutors in Louisville,
Kentucky, struggled to find a Bantu interpreter for a Somali charged with
killing his children.%8 Really exotic languages require two interpreters.
Hardly anyone speaks both English and Mixtec, Triqui, or Zapotec, for
examples—these are Mexican indigenous languages—so testimony usually
goes from Triqui to Spanish and then Spanish to English.52

An extended family of Oaxacan Indians managed to run a $2 million-a-
month East Los Angeles heroin smuggling ring for two decades, in part
because they communicated in an impenetrable code: Mixteco Bajo, which
is spoken only in southern Mexico. “The language, that stalled us,” said
Larry Zimmerman, the L.A. County Sheriff’s Department’s lead detective
on the case.”2 In 2010, the US Drug Enforcement Administration was
advertising for speakers of “Ebonics,” or black dialect, to listen to bugged
conversations between American drug dealers. 2L Agents who spoke
Standard English could not understand what the dealers were saying.

Mutual incomprehension can be deadly. In 2005, a busload of nursing
home residents was being evacuated from the Texas coast in the face of
Hurricane Rita. The bus caught fire and 23 people died. Sgt. Kevin Feinglas
of Dallas explained that the Mexican bus driver, Juan Robles Gutierrez, did
not speak enough English to carry out safety duties: “He was unable to
communicate with passengers regarding emergency exits prior to the trip,
and he could not give them adequate warning that there were problems
when the bus caught fire,” he wrote, in preparation for charges of negligent
homicide.”2

RACE AND POLITICS
One of the least desirable consequences of diversity is racial bloc voting.

When candidates of different races run against each other, an election can
become a racial headcount rather than a choice of policies.



Tom Fiedler, a long-time editor of the Miami Herald, pointed out that
tribal politics is near universal. He cited a Herald poll that found more than
half of ethnic Cubans, and nearly three-fifths of blacks said race or ethnicity
was either very or somewhat important when they chose candidates. Only a
third of the whites said race was important, but Mr. Fiedler thought many of
the rest were lying.”3

Mr. Obama’s victory in 2008 was hailed as proof that the relevance of
race is receding, but it was hardly that. Ninety-five percent of blacks voted
for him and only 4 percent for his white opponent, Senator John McCain.
Whites, on the other hand, voted 55 percent for Mr. McCain and only 43
percent for Mr. Obama.”# For Mr. McCain to have received as many white
votes as he did despite unprecedented economic insecurity and record
opposition to the Republican incumbent, George W. Bush, suggests that
some whites, too, were voting as a racial bloc.

Blacks and Hispanics are present in the United States in numbers large
enough to elect candidates of their own race, and virtually every other
ethnic group is trying to increase influence by voting as a bloc. The theory
is that in close elections, even a small minority can change the outcome if
its members vote together.

Filipinos have established the National Federation of Filipino American
Associations to lobby government and influence elections. According to
Jon Amores, a Democrat in the West Virginia House of Delegates, Filipinos
have the potential to be among “the most economically and politically
powerful” ethnic groups in the country.”2

In 2007, Vietnamese candidates for the powerful board of supervisors
scored major upsets in Orange County, California, by appealing to fellow
Vietnamese. “All candidates should know by now they can’t win an election
around here without the support of the Viethnamese community,” said Lan
Nguyen, a trustee of the Garden Grove school district.Z

The Islamic Society of North America holds seminars to help the 1.8
million registered voters who are Muslim put pressure on politicians. In
2004, it organized a conference of 30,000 people that drew three
presidential candidates. “For the first time, Muslims may be able to vote as
a bloc,” said Sayyid Syeed, the society’s secretary general. Neveen Salem



of the American Muslim Council in Washington emphasized that “we can
be the swing vote.”Z~

Immigrants from India have been working for years to tilt American
foreign policy toward India and away from Pakistan. The Washington Post
marveled at “the rise of Indian Americans as a powerful and effective
domestic lobby—one that aspires to the level of influence that American
Jews have exerted on behalf of Israel.”Z8

Asian Americans, who are a 5 percent minority of the US population,
have an assertive and sophisticated pressure group known as the 80-20
Initiative. It has tried to organize the Asian vote to the point that it can
promise a candidate 80 percent of it if he promises to push Asian interests
(see Chapter 7).

The influence of Asians is growing. As Prof. Jane Junn of the University
of Southern California explains, “It’s a risk for the Democrats if they don’t
mobilize them. It’s a risk for Republicans [also] because if they don’t get
Asians on their side, they’re gone in California.””? Asians will demand
policies that suit their racial/ethnic interests.

Most white Americans believe elections should be a choice of policies
rather than expressions of racial identity. If Americans vote for a candidate
because of his racial agenda, representative government is crippled.
Democratic systems operate well only when politicians recognize that even
if their opponents’ approaches may be different, all parties are trying to
work for the good of the country as a whole. When politics fracture along
racial lines, it becomes easy to assume that elected officials work for
narrow, ethnic interests, and political contests become very bitter.

The ultimate logic of politics in a racially fractured electorate is a system
of quotas in which seats in elective bodies are set aside in proportion to the
racial composition of the population. This is the formula hopelessly divided
countries such as Lebanon and immediate post-white-rule Zimbabwe and
South Africa hit upon. It could be the solution for other divided countries
such as Iraq, Sudan, Fiji, Malaysia, or Sri Lanka, where politics is a
perpetual squabble over ethnic interests.

There is already implied support for proportional racial representation in
the federal approach to voter districts. The US Department of Justice has
long required that congressional districts be gerrymandered to create black



and Hispanic majorities that are expected to vote along racial lines and send
one of their own to Congress. The department also routinely sues cities that
choose their governing bodies in at-large elections. If, for example, a city is
30 percent black but has no blacks on the city council because all
candidates must appeal to the entire city, voting must be switched to a ward
system, with wards drawn so that blacks—by voting for people like
themselves—have approximately 30 percent of the council seats. In 2006,
the Justice Department used precisely this argument to threaten Euclid,
Ohio, with litigation if it did not replace its at-large elections with a system
of eight separate wards.22 In 2010, Hispanics made the same argument
when they sued the city of Compton: They claimed that an at-large voting
system shut them out and kept the city council all black.8L

Another way to get proportional representation is through cumulative
voting. Let us assume that 10 candidates are running for five at-large seats
on a city council. Non-whites may be 10 percent of the voting population
but may never get a city councilman who looks like them because even if
they vote as a bloc, the top five winners are likely to be white. Cumulative
voting gives five votes—the number of seats—to each voter. Non-whites
routinely give all five of their votes to the candidate of their race, while
whites spread their votes among several white candidates.

In 2010, under a federal court order, the village of Port Chester, New
York, instituted such a system. Hispanics voted as predicted and got their
first Hispanic city trustee. Cumulative voting, which violates the American
tradition of one-man-one-vote, has been used to elect minorities in
Alabama, Illinois, South Dakota, and Texas.82

Although political representation by racial quota is the effect of
government policy, it is not yet respectable to call for it explicitly. When
President Bill Clinton tried to appoint Lani Guinier as Assistant Attorney
General for Civil Rights her appointment failed, in part because of Miss
Guinier’s advocacy of representation by race. In her view, if blacks were 13
percent of the US population, 13 percent of seats in Congress should be set
aside for them.83

It does not cause much comment, however, when the Democratic Party
applies this thinking to its selection of delegates to presidential conventions.
Each state party files an affirmative-action plan with the national party, and



many states set quotas. For the 2008 Democratic Convention, California
mandated an over-representation of non-white delegates. Blacks, Asians,
and Hispanics were only 4.6, 5.2, and 21.1 percent, respectively, of the
Democratic electorate, but had to be 16, 9, and 26 percent of the delegates.
Other states had similar quotas.2 Procedures of this kind do lead to
diversity of delegates but suggest that race is more important than policy.

Perhaps it is. In Cincinnati, where blacks are 40 to 45 percent of the
population, Mayor Charlie Luken complained that the interests of blacks
and whites seemed so permanently in conflict that “race gets injected into
every discussion as a result.”82

In other words, any issue can become racial. In 2004, the Georgia
legislature passed a bill to stop fraud by requiring voters to show a state-
issued ID at the polls. People without drivers’ licenses could apply for an
ID for a nominal fee. Black legislators felt so strongly that this was an
attempt to limit the black vote that they did not merely vote against the law;
practically the entire black delegation stormed out of the Capitol when the
measure passed over their objections.8

In 2009, when Congress voted a stimulus bill to get the economy out of
recession, some governors considered refusing some federal funds because
there were too many strings attached. Jim Clyburn, a black South Carolina
congressman and House Majority Whip, complained that rejecting any
funding would be a “slap in the face of African-Americans.”8’

Race divides Cook County, Illinois, which contains Chicago. In 2007,
when the black president of the county board, Todd Stroger, could not get
his budget passed, his floor leader William Beavers—also black—
complained that it was “because he’s black.” He said there was only one
real question: “Who’s gonna control the county—white or black—that’s all
this is.”88*

Juries can be swayed by race. In San Diego County Court, Judge John
Einhorn was probably right to ask prospective jurors to examine their
consciences in the case of three black men charged with the particularly
brutal rape of two white women. Judge Einhorn invited all those who could
not ignore race to remove themselves.82 Race is such a volatile issue that in
the 2010 hate-crime trial of a white teenager who stabbed a Hispanic
immigrant to death in upstate New York, Judge Robert W. Doyle spent the



better part of two weeks going through literally hundreds of candidates

before finding 12 jurors and four alternatives who thought they would not

be swayed by race.2

Such precautions are necessary. In 2010, Sam Riddle of Detroit escaped a
murder conviction because the sole black on the jury refused to consider the
evidence. “If you tried to say anything, she would lash out at you,” said
juror Margaret Elyakin. “If you can’t find this man guilty, you can’t find
anyone guilty. Unfortunately, it came down to race.”2L

This chapter referred earlier to Thomas Diaz, the Inkster police lieutenant
who won damages because blacks in the police department discriminated
against him. After the verdict, the city appealed to the US District Court in
Detroit, asking that the judgment be thrown out because Inkster was 75 to
80 percent black but the jury was all white. The city argued that whites
could not fairly judge the decisions of blacks.22

The legal profession recognizes that diversity makes justice more
difficult. By 2004, California, Minnesota, Oregon, Washington, and West
Virginia all required practicing lawyers to take courses on diversity and the
elimination of bias in the legal system.23

Race can complicate anything. As the Oscar candidates began to come
into focus for movies made during 2010, Hollywood got a bad scare: It
appeared that for the first time in 10 years there were not likely to be any
black nominees in any of the major categories.24

In an effort to relieve congestion on Interstate 395 that runs through
Virginia just south of Washington, DC, transportation authorities proposed a
system of tolls to let single drivers use the car-pool lanes. Arlington County,
Virginia, filed suit, claiming such a system would discriminate against
minorities because they were less able than whites to pay the toll.22 When
the Atlanta subway authority named one of its lines the Yellow Line, Asians
protested because it ran through a large Asian community. At an
undisclosed cost to the taxpayer, the authority changed the name to the Gold
Line.28

Every year, the Chicago area splits about one billion dollars in tax money
between city and suburban transit services. Most of the money goes to the

city, but according to a suit filed in 2010 it is not enough. Civil-rights



lawyers argued that urban service, disproportionately used by blacks and
Hispanics, was being starved of funds because of “chronic racism.”?Z

AVOIDING OFFENSE

Diversity leads to what appears to be an infinite variety of ways to give
offense, intentionally or not. Racial etiquette therefore becomes so complex
it is impossible to know what is taboo and what is permitted. For example,
Joseph Smith of East Lyme, Connecticut, wanted to scare away geese that
were eating his corn crop. He made scarecrows out of discarded
environmental suits farmers use for spraying crops. The suits were white

and had hoods, and blacks complained that they looked like Ku Klux Klan

robes. Mr. Smith had to take down his scarecrows.28

In 2004, the Tennessee Department of Health ran a radio ad that was
supposed to promote good diet by encouraging listeners to “try baking your
chicken, eating a fresh tossed salad on the side, and scrumptious
watermelon for dessert.” Listeners complained that watermelon and chicken
evoked racial stereotypes, so the department pulled the ad.22

In 2010, the public school system of Denver, Colorado, celebrated the
legacy of Martin Luther King with a meal of “southern-style” fried chicken
and collard greens. Lecia Brooks of the Civil Rights Memorial Center in
Montgomery, Alabama, complained that “if that is the message young
people are receiving, then why have a holiday?” School authorities
apologized.1%

In Chandler, Arizona, when police described a rape suspect over the radio
as “Hispanic,” Mayra Nieves, vice president of programming for KMYL
Radio near Phoenix, called it “racial profiling,” and said the police should
have described the suspect as “dark-skinned.”1%1

For years, the Veterans Administration hospital in Indianapolis had a
display of war memorabilia, including the front page from the August 14,
1945 Indianapolis Times with a large headline, “Japs Surrender.” In 2009,
the hospital took down the newspaper when an employee complained that
the word “Jap” was offensive.102

In 2002, volunteers for the Fort McHenry Military Museum in San Pedro,
California, decided to raise money through a December 7 showing of the
film Tora Tora Tora about the bombing of Pearl Harbor. There were to be



ushers in World War II uniforms, vintage cars, and Pearl Harbor survivors
at a gala evening at the 1930s-era Warner Grand Theater in San Pedro. The
Department of Cultural Affairs of Los Angeles canceled the program,
explaining that an event on Pearl Harbor Day would insult Japanese-
Americans.103

In many theaters it has become impossible to show D.W. Griffith’s
innovative classic, Birth of a Nation, because of its portrayal of blacks.
Charles Lustman, owner of the Silent Movie Theatre in Los Angeles,
planned to launch a series with the 1915 epic, and to put it in context with
commentary by a film scholar. He received so many threats he canceled the
showing.104

When one computer controls the operations of another the two machines
are called “master” and “slave.” A black employee in the Los Angeles
Probation Department took offense at this language, so the director of
affirmative action for the county ordered all outside vendors to start calling
them “primary” and “secondary” computers.1%2

At Hillsborough High School in Hillsborough, Florida, the editor of the
school newspaper wrote an article about the racial gap in standardized test
scores at the school. Principal William Orr ordered the article removed from
the paper, explaining that he could not permit an article that could hurt
students’ self esteem, even if it were factually correct.1%6

After the Sept. 11, 2001 terrorist attacks in New York and Washington,
DC, the Society of Professional Journalists issued guidelines on how not to
offend Muslims. Writers were to avoid terms such as “Islamic terrorist” or
“Muslim extremist,” and to make an extra effort to include positive
depictions of Arabs and Muslims. They were to follow the American
Muslim Council’s rules in spelling such words as “Quran” (not Koran) and
“Makkah” (not Mecca) 1%

Diversity etiquette can change. In 1953, scientists at the World
Meteorological Organization (WMO) began giving female names to
Atlantic hurricanes. Women'’s groups said this was insulting, so in 1979 the
WMO added men’s names. Since women were insulted by hurricanes with
girls’ names, blacks might have been glad no hurricanes had African-

American names like Jamal or Latonya, but no. Black Congresswoman



Sheila Jackson Lee (D-TX) complained that the names were “lily white”
and that “all racial groups should be represented.”1%8

A single race-related mistake can end a career. Dan Issel used to make
$2.5 million a year as the coach of the Denver Nuggets basketball team, but
in 2001 he got into a shouting match with a fan and shouted, “Go drink
another beer you Mexican piece of (expletive).” It was “Mexican,” not the
expletive, that got him in trouble. Mr. Issel made a tearful public apology,

but the team suspended him for four games and fined him $112,000. This

did not satisfy Hispanics, so the Nuggets fired him.1%2

David Lenihan used to be a talk show host at a Saint Louis radio station,
but one word ended his career. He was telling his audience how excited he
was at rumors that black Secretary of State Condoleezza Rice might
become commissioner of the National Football League when he said the
following: “She’s African-American, which would kind of be a big coon. A
big coon. Oh my God. I am totally, totally, totally, totally, totally sorry for
that.” Everyone knew he meant to say coup rather than coon, but the station
fired him on the spot.119

Tom Burlington used to be a weekend anchor for Fox News. In 2007 he
was discussing plans for the evening’s news broadcast, which was to
include the NAACP youth council’s decision to “bury ‘the N-word’. ” Mr.
Burlington pronounced the word, saying that in a discussion of that kind
refusing to use it gave it power it did not deserve. A black woman who was
present was offended, and he was suspended and later fired.1

E.D. Hill used to be the anchor of the Fox News program “America’s
Pulse.” After Barack Obama secured the Democratic nomination for
president he bumped fists with his wife. On the air, Miss Hill said, “A fist
bump? A pound? A terrorist fist jab? The gesture everyone seems to
interpret differently.” She apologized for using the word “terrorist” but lost
her show anyway.}12

In 2008, Prof. Donald Hindley, who had taught at Brandeis University for
47 years, told a class that “wetbacks” is a pejorative term for Mexican
immigrants. Simply for uttering this word, he was sent to sensitivity
training and had a monitor stationed to observe him until Provost Marty
Krauss was satisfied that Prof. Hindley was “able to conduct (himself)

appropriately in the classroom.”13



In 2005, Oregon state Senator Neil Bryant was nominated to the board of
Oregon Health & Science University. As part of the vetting process, Mr.
Bryant filled out a three-page form from the governor’s office on “gender
and ethnicity.” In answer to a question about “disabilities,” Mr. Bryant

wrote “white/male” as a joke. Despite an apology, Mr. Bryant was removed

from consideration.114

On January 15, 2005, a police officer in Columbus, Georgia, was helping
patrol the route of a march to celebrate the Martin Luther King holiday. The
city sent a snack van for hungry officers, and he chose a banana and ate it.
A black woman insisted that the officer—who expressed amazement at the

charge—was thereby comparing black people to apes. Mayor Bob

Poydasheff of Columbus wrote the woman a letter of apology.112

Kelly Tilghman was a reporter on the Golf Channel who was friends with
the black golfer Tiger Woods. During a broadcast, her on-air partner joked
that Mr. Woods was so dominant that the only way to stop him would be for
young players to “gang up” on him. “Lynch him in a back alley,” replied
Miss Tilghman, with a laugh. Mr. Woods called the controversy a “non-
issue,” but black activist Al Sharpton immediately demanded that Miss
Tilghman be fired. The Golf Channel suspended her for two weeks without
pay.11® When Golfweek magazine wrote an article about Miss Tilghman and

put a picture of a noose on the cover, editor Dave Seanor was fired

immediately because the image was considered insensitive to blacks.1Z

It is dangerous just to talk about nooses. Travis Grigsby was a drummer
in the marching band at Lee’s Summit High School in Lee’s Summit,
Missouri. He was discussing the best knots for tying up drum equipment
and a fellow drummer asked if he knew how to tie a hangman’s noose. Mr.
Grigsby, an Eagle Scout, said he did. A black who overheard the

conversation was offended, and the school suspended Mr. Grigsby from the
118

band for two weeks.=*°

Speedy Gonzales is a cartoon-character mouse who was a Warner
Brothers favorite for nearly 50 years. He wore a sombrero, spoke with a
Mexican accent, and outwitted foes like Sylvester, “the Greengo
Pussygato.” In 1999, when the Cartoon Network got exclusive control of

Speedy, it permanently banned him from American television because of



“ethnic stereotypes.” A spokesman nevertheless conceded that the mouse
was “hugely popular” on the Cartoon Network Latin America.l12

Promises can be broken in order to punish violations of etiquette. In
2001, officials at Montachusett Regional Vocational School in Fitchburg,
Massachusetts, conducted a survey about race relations at the school. They
told students the survey was confidential, and some whites said minority
students got preferential treatment and were starting fights. School
administrators identified five white students who gave these answers and
suspended them for three days for “behavior causing a dangerous
condition” and making “racist comments.”120

At a 2008 meeting of Dallas County, Texas, commissioners, Kenneth
Mayfield, who is white, complained about the number of traffic tickets that
seemed to be lost in the central collections office, comparing it to a black
hole. Commissioner John Wiley Price, who is black, interrupted with a loud
“Excuse me!” and insisted that the office was a “white hole.” Another black
demanded an apology.l2l Mr. Price did not get an apology, but did not back
down. He said other expressions whites should not use include “angel food
cake” and “devil’s food cake.”122

Janet Clark, chair of the school board of Pinellas County, Florida, got in
trouble when she referred to chronically disruptive students as “hoodlums.”
Black groups accused her of racism, and Ray Tampa of the St. Petersburg
NAACP said he was “disgusted” when she refused to apologize.123

Mayor Michael Bloomberg of New York City got the same treatment
when he said that heads of the transit union had “thuggishly turned their
backs on New York City” by calling a strike. A black City Council member
and other black leaders complained that since the transit unions were
majority non-white, the word “thuggish” was racist.124

In 2003, Grace Fuller and Louise Sawyer, both black, were boarding a
Southwest Airlines fight, when a white attendant, Jennifer Cundiff, urged
passengers to take their seats, saying, “Eenie, meenie, minie, moe; pick a
seat, we gotta go.” The second line is usually “catch a tiger by the toe,” but
Miss Fuller and Miss Sawyer said the rhyme was directed at them, since a
much older version is “catch a nigger by the toe.” The flight attendant, who
was 22 at the time she recited the lines, said she had never heard the
“nigger” version, and was simply encouraging passengers to sit down. The



US District Court in Kansas City allowed a suit for damages against
Southwest but a jury found the airline not guilty.122

Because they are aware of incidents like these, many whites police their
language to a remarkable degree. One woman wrote about paying for food
at a Wendy’s drive-through and grabbing madly at a dollar bill that a gust of
wind blew out of her car. “Oh, boy; that was interesting” she said, when she
managed to pin the bill to the side of her car. “I beat myself up as I drove
away,” she added. Why? Because the person she handed the bill to was a
young black man and she had used the word “boy.”128

Whites impose these rules on themselves because they know blacks, in
particular, are so quick to take offense. Radio host Dennis Prager was
surprised to learn that a firm that runs focus groups on radio talk shows
excludes blacks from such groups. It had discovered that almost no whites
are willing to disagree with a black. As soon as a black person voiced an
opinion, whites agreed, whatever they really thought. When Mr. Prager
asked his listening audience about this, whites called in from around the
country to say they were afraid to disagree with a black person for fear of
being thought racist.12Z

Attempts at sensitivity can go wrong. In 2009, there were complaints
from minority staff in the Delaware Department of Transportation about
insensitive language, so the department head, Carolann Wicks, distributed a
newsletter describing behavior and language she considered unacceptable.
Minorities were so offended that the newsletter spelled out the words whites
were not supposed to use that the department had to recall and destroy the
newsletter.128

The effort whites put into observing racial etiquette has been
demonstrated in the laboratory. In experiments at Tufts University and
Harvard Business School, a white subject was paired with a partner, and
each was given 30 photographs of faces that varied by race, sex, and
background color. They were then supposed to identify one of the 30 faces
by asking as few yes-or-no questions as possible. Asking about race was
clearly a good way to narrow down the possibilities—whites did not
hesitate to use that strategy when their partner was white—but only 10
percent could bring themselves to mention race if their partner was black.
They were afraid to admit that they even noticed race.



When the same experiment was done with children, even white 10- and
11-year olds avoided mentioning race, though younger children were less
inhibited. Because they were afraid to identify people by race if the partner
was black, older children performed worse on the test than younger
children. “This result is fascinating because it shows that children as young
as 10 feel the need to try to avoid appearing prejudiced, even if doing so
leads them to perform poorly on a basic cognitive test,” said Kristin Pauker,
a PhD candidate at Tufts who co-authored the study.122

During Barack Obama’s campaign for President, Duke University
sociologist Eduardo Bonilla-Silva asked the white students in his class to
raise their hands if they had a black friend on campus. All did so. At the
time, blacks were about 10 percent of the student body, so for every white
to have a black friend, every black must have had an average of eight or
nine white friends. However, when Prof. Bonilla-Silva asked the blacks in
the class if they had white friends none raised his hand.132 One hesitates to
say the whites were lying, but there would be deep disapproval of any who
admitted to having no black friends, whereas there was no pressure on
blacks to claim they had white friends.

Nor is there the same pressure on blacks when they talk insultingly about
whites. Claire Mack is a former mayor and city council member of San
Mateo, California. In a 2006 newspaper interview, she complained that too
many guests on television talk shows were “wrinkled-ass white men.” No
one asked her to apologize 131

Daisy Lynum, a black commissioner of the city of Orlando, Florida,
angered the city’s police when she complained that a “white boy” officer
had pulled her son over for a traffic stop. She refused to apologize, saying,
“That is how I talk and I don’t plan to change.”132

During his 2002 reelection campaign, Sharpe James, mayor of Newark,
New Jersey, referred to his light-skinned black opponent as “the faggot
white boy.”133 This caused no ripples, and a majority-black electorate
returned him to office 134*

Names of sports teams are subject to diversity etiquette, but the rules are
confusing. A team named the “Rebels” is unacceptable because it glorifies
slave-owning Confederates, but “Indians” is unacceptable because it insults
Native Americans. It is hard to believe the Army was trying to insult



Indians when it named an attack helicopter the Apache or that the Atlanta
Braves or Washington Redskins are names that demean Indians. In any
case, rebels have been largely wiped out, and activists are hard at work on
the few Indians who survive. In 2009 the 17-year suit against the Redskins
finally came to an end only because the US Supreme Court refused to hear
the case.132 In California, activists persuaded the legislature to forbid the
use of any Indian-related team name by any public school, except for those
near reservations.13®

The Lehigh Valley